Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

YEARLY STATUSREPORT - 2020-2021

Part A

Data of the Institution

1.Name of the Institution S. Kula Winen's Col | ege
e Name of the Head of the institution Dr. Wahengbam Robi ndro Si ngh
e Designation Princi pal

¢ Doestheinstitution function fromitsown Yes

campus?
e Phone no./Alternate phone no. 03852999810
e Mobile No: 8119040117
e Registered e-mail skwecol | ege@nai | . com
e Alternate e-mail princi pal skwc82@nuai | . com
e Address Kongkhanpat
e City/Town Nanbol
e State/UT Mani pur
e Pin Code 795134

2.Institutional status

e Affiliated / Constitution Colleges Affiliated

e Type of Institution Wonen

e Location Rur al

e Financial Status UGC 2f and 12(B)
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e Name of the Affiliating University Mani pur University
e Name of the IQAC Coordinator M. Kh. Nepol eon Singh
e Phone No.

Alternate phone No.
Mobile 7005290802

IQAC e-mail address i gacskwc@mai | . com

Alternate e-mail address

3.Website address (Web link of the AQAR https://ww. skwonenscol | ege. ac.in
(Previous Academic Year) / wp- cont ent / upl oads/ 2022/ 02/ SSR_R
eport . pdf
4.Whether Academic Calendar prepared Yes
during the year?
e if yes, whether it is uploaded in the https://skwonenscol | ege. ac. i n/ wp-
Institutional website Web link: cont ent / upl oads/ 2021/ 05/ Academ c-

Cal endar - 20- 21. pdf
5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B+ 2.69 2022 05/ 04/ 2022 |04/ 04/ 2027
6.Date of Establishment of IQAC 04/ 02/ 2012

7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,

Institutional/Depa | Scheme Funding Agency | Year of award Amount

rtment /Faculty with duration

I nstitutiona STRI DE UGC 2019 for 3 2265933

| Year s

| nst uti onal | CSSR | CSSR 2019 and two 198500
years

I ntitutional Wwnens' UGC March 30, 240000

Study Centre 2021

8.Whether composition of IQAC asper latest  Yes
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NAAC guidelines

e Upload latest notification of formation of View File
IQAC

9.No. of IQAC mesetingsheld duringtheyear 4 tines

e Were the minutes of IQAC meeting(s) and Yes
compliance to the decisions have been
uploaded on the institutional website?

e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report

10.Whether IQAC received fundingfromany  No
of the funding agency to support itsactivities
during theyear?

e |f yes, mention the amount
11.Significant contributions made by | QAC during the current year (maximum five bullets)
e Geen Canpus initiatives

* Introduction of Muodle Learning Managenent Systemin Teaching and
Lear ni ng

 Conducting webinars, online conpetition on extra curricul ar
activities for students and faculties

» Engage actively in research work through Research Projects
Research/ Study centres of the college actively involved in research
and training activities Publications by the SKWC publication cell.

e Health and Soci al Awareness progranmnes

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action

Achievements/Outcomes

Internal Quality neasures

Regul ar | QAC Meetings hel d;
Faculty attendance and
punctual ity nonitored strictly;
Organi sed Trai ning progranmes
for faculty on ICT tools,
Programre | ear ni ng out cones

Di sable friendly canpus

Construction of a disabled
friendly washroom and ranps

Green Canpus Initiatives

Green Canpus initiatives-

I nstallation of rooftop solar
panel s, use of LED bul bs,
pl anti ng of tree-saplings

Hands on training for Mask
Maki ng

Mask prepared by students and
distributed to teachers and
near by comunities

13.Whether the AQAR was placed before
statutory body?

e Name of the statutory body

Name

Date of meeting(s)

Ni |

Ni |

14.Whether institutional data submitted to AISHE
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Part A

Data of the Institution

1.Name of the I nstitution

S. Kula Wnen's Col | ege

e Name of the Head of the institution

Dr. Wahengbam Robi ndro Si ngh

e Designation

Pri nci pal

¢ Doestheinstitution function from its Yes

own campus?

e Phone no./Alternate phone no.

03852999810

e Mobile No:

8119040117

e Registered e-mail

skwcol | ege@nmai | . com

¢ Alternate e-mail

princi pal skwe82@nmai | . com

e Address Kongkhanpat

e City/Town Nanbol

o State/UT Mani pur

e Pin Code 795134
2.Institutional status

e Affiliated / Constitution Colleges Affiliated

e Type of Ingtitution Wonen

e Location Rur al

e Financial Status UGC 2f and 12(B)

Name of the Affiliating University

Mani pur

Uni versity

Name of the IQAC Coordinator

M. Kh.

Nepol eon Si ngh

Phone No.
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e Alternate phone No.

e Mobile

7005290802

e |QAC e-mail address

I gacskwc@mai | . com

¢ Alternate e-mail address

3.Website address (Web link of the AQAR
(Previous Academic Year)

htt ps: // ww. skwonenscol | ege. ac. i
n/ wp- cont ent / upl oads/ 2022/ 02/ SSR

_Report . pdf

4.Whether Academic Calendar prepared
during the year?

Yes

e if yes, whether it is uploaded in the
Institutional website Web link:

htt ps://skwonenscol | ege. ac.in/ wp
- cont ent / upl oads/ 2021/ 05/ Academ
c- Cal endar - 20- 21. pdf

5.Accreditation Details

Cycle Grade CGPA Y ear of Validity from | Validity to
Accreditation
Cycle 2 B+ 2. 69 2022 05/ 04/ 202 |04/ 04/ 202
2 7
6.Date of Establishment of IQAC 04/ 02/ 2012
7.Providethelist of funds by Central / State Gover nment
UGC/CSIR/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.,
Institutional/Dep | Scheme Funding Agency | Year of award Amount
artment /Faculty with duration
Institution STRI DE UGC 2019 for 3 2265933
al Year s
I nstutional | CSSR | CSSR 2019 and 198500
two years
Intitutiona Wnens' UGC March 30, 240000
I St udy 2021
Centre
8.Whether composition of IQAC as per latest | Yes
NAAC guidelines
e Upload latest notification of formation of | View File

IQAC
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9.No. of IQAC meetingsheld duringtheyear |4 tines
e Were the minutes of IQAC meeting(s) Yes
and compliance to the decisions have
been uploaded on the institutional
website?
e If No, please upload the minutes of the No File Uploaded
meeting(s) and Action Taken Report
10.Whether IQAC received funding from No

any of the funding agency to support its
activitiesduring theyear?

e |f yes, mention the amount

11.Significant contributions made by | QAC during the current year (maximum five bullets)

e Green Canpus initiatives

 Introduction of Modle Learning Managenent Systemin Teaching

and Learni ng

e Conducting webinars, online conpetition on extra curricul ar

activities for students and faculties

» Engage actively in research work through Research Projects
Research/ Study centres of the college actively involved in
research and training activities Publications by the SKWC

publication cell.

e Health and Soci al Awareness progranmes

12.Plan of action chalked out by the IQAC in the beginning of the Academic year towards
Quality Enhancement and the outcome achieved by the end of the Academic year
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Plan of Action Achievements/Outcomes

Internal Quality neasures Regul ar | QAC Meetings hel d;
Faculty attendance and
punctual ity nonitored strictly;
Organi sed Trai ni ng progranmes
for faculty on ICT tools,
Programe | ear ni ng out cones

Di sable friendly canpus Construction of a disabled
friendly washroom and ranps

Green Canpus Initiatives Green Canpus initiatives-

I nstallation of rooftop solar
panel s, use of LED bul bs,
pl anti ng of tree-saplings

Hands on training for Mask Mask prepared by students and
Maki ng distributed to teachers and
near by comrunities

13.Whether the AQAR was placed before No
statutory body?

e Name of the statutory body

Name Date of meeting(s)

Ni | Ni |

14.Whether institutional data submitted to AISHE

Y ear Date of Submission

2022 08/ 01/ 2022

15.Multidisciplinary / interdisciplinary

S. Kula Winen’s Col | ege, Nanbol has a vision/plan to transform
itself into a a holistic nultidisciplinary institution. Under the
rul es and regul ati on of National Education Policy (NEP) 2020 from
the com ng academ c session the college (institution) is ready to
start a multidisciplinary and holistic | earning which is an

i ntegral education nodel that will relax the discipline
boundaries for |earning and nmake the system fl exi bl e enough for
students to |l earn sciences, mathematics with humaniti es,

| anguages, social sciences, professional skills, soft skills,
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ethics, norality, human values etc. in conbination according to
their needs and interests with the aimtowards integrated

conpet enci es devel opnent including intellectual, aesthetic,

soci al, physical, enotional and noral. Wth such approach a
student is no longer required to be confused on : Wether she can
| earn Mat hematics and Psychol ogy together. Now the answer lies in
her interest only. If she wants to | earn, she can not only |learn
but can al so choose an appropriate career option for her as well.
According to NEP 2020 the institute is approaching towards the

i ntegration of humanities and science. The institution offer

fl exible and innovative curricula that includes credit based
courses and projects in the area of conmunity engagenent and
service, environnmental education and val ue-based towards the
attai nment of a holistic and nultidisciplinary education. This
mul tidisciplinary education wll focus on the integrated

devel opnent of individual student including physiological,
enotional, social and noral. The college has a plan for offering
a multidisciplinary flexible curriculumthat enables nultiple
entry and exits at the end of 1st, 2nd and 3rd years of
under gr aduat e educati on. The students will be their own degree
maker as NEP 2020 offers certificate after conpleting one year of
a course, diploma after conpleting two years, a bachelor’s degree
after conpletion of three years and the undergraduate degree with
research if one conpletes the preferred duration of four years.
Programre/ Curricul ar conponents and credit apportionnent for
courses wthin the four year undergraduate programre.

Programre/ Curricul ar conponent Course/Activity Credit hour Common
courses, including relevant practicum (24 credit hours) Language
and communi cation skills (Mdern Indian | anguage) 6 Language and
communi cation skills (English | anguage) 6 Understanding India 3
Envi ronnment al sci ence/ education 3 Health and wel | ness, yoga and
sports 2 Digital and technol ogical solutions including Artificial
Intelligence, big data analysis, and nachine | earning with
enphasis on their applications to education, health and
sustainable living. 4 Introductory courses relating to Natural

Sci ences, Hunanities and Social Sciences) (18 credit hours)
(I'nterdisciplinary courses may from part of the basket of courses
to be taken during the first three senesters. These may i ncl udi ng
for exam ne, courses relating to Cognitive Science, Environnental
Sci ence, Gender Studies, d obal Environnent & Heal th,

I nternational Relations, Political Econony and Devel opnent,
Sust ai nabl e Devel opnent, Urban Studies, Wnen s and Gender
Studies, etc.) Introductory courses relating to Natural Science.
Three introductory courses (one each in senester 1, 2 a& 3)

wi thin Natural Science (to be chosen froma basket of courses

t hat woul d i nclude courses such as Biology, Biochemstry,
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Chem stry, Conputer Science, Data Science, Earth and

Envi ronnment al Sci ences, Mat hemati cal and conputational thinking
and anal ysis, Physics, Statistics etc. 6 Introductory courses
relating to Social Sciences. (Courses chosen from a basket of
courses that would include, for exanple, courses such as

Econom cs, History, Linguistics, Political Science, Psychol ogy,
Soci ol ogy, Social Wrk, etc.) Progranme/Curricul ar conponents and
credit apportionnment for courses within the four year
under gr aduat e programre. Programre/ Curricul ar conmponent
Course/Activity Credit hour Introductory courses relating to
Humani ti es. (Courses chosen from a basket of courses that would

i nclude, for exanple, Arts & Creative expressions, Conparative
Literature, Creative Witing and Literature, Philosophy, etc.) 6
I ntroductory courses relating to vocational studies (6 credit-
hours) Courses chosen from a basket of courses that may include,
for exanple, Agriculture (Organic Farm ng, Protected Cultivation,
Production of Horticulture Crops, Floriculture, etc; Health Care;
Food Industry; Media & Entertai nnent; Tourism and Hospitality,
etc. 6 Disciplinary/Interdisciplinary Major (chosen froma

| earning area relating to one of the introductory courses pursued
during the first three senesters) (48 credit-hours) One

di sci plinary/interdisciplinary major (Course chosen froma

| earning area relating to Natural Sciences, Social Sciences,
Humani ti es and interdisciplinary courses pursued during the first
three senesters) 48 Disciplinary/Interdisciplinary Mnor (36
credit-hours) Two mnors, one ‘mnor’ relating to a

di sciplinary/interdisciplinary area and the other relating to
vocati onal studi es/education (Course chosen froma |earning area
relating to Natural Sciences, Social Sciences, Humanities,
interdisciplinary courses, and courses relating to vocationa
studi es pursued during the first three senesters) 36 Advanced
courses required for taking up research, research nethodol ogy
courses, research internship, and a research project in the
chosen ‘major; area of study (18 credits) Research nethodol ogy
courses 6 Devel opnent of project/research proposal, review of
related literature or studies and collection of the required
data. 4 Research internship 4 Preparation of report of the
research project 4 Progranme/ Curricul ar conponents and credit
apportionnent for courses within the four year undergraduate
progranme. Progranme/ Curricul ar conponent Course/Activity Credit
hour Field imrersion (3 credit-hours) Field-based

| earni ng/ project to devel op innovative practices required to
solve real-life problens relating to chosen fields of |earning,
wor k or vocation. 3 Internships with |ocal industry, businesses,
artists, crafts persons, etc. during the sixth senester (4 credit-
hours) Internships with | ocal industry, businesses, artists,
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crafts persons, etc. 4 Community engagenent and service (3 credit-
hours) Communi ty-engaged activities, including participation in
Nati onal Service Schenme, National Cadet Corps (NCC), adult
literary/ education programres, and student nentoring. 3

16.Academic bank of credits (ABC):

Qur institution, S. Kula Wnen’s Col | ege, Nanbol has taken
initiatives to fulfil the requirenments of Academ c bank of credit
as proposed in NEP 2020. The institution has regi stered under ABC
to permt its learners to avail the benefit of multiple entries
and exist during the chosen programme. ABC will digitally store

t he academ c credits earned by the students fromthe institution
for awarding certificates, diploms and degrees. ABC wi || ensure
t he opening, closure and validitation of Academ c Bank of

Credits, credit verification, credit accumulation and credit
transfer, redenption for students. The validity of these academ c
credits earned by students will be upto seven years and students
can redeemthese credits. The credits can be redeened and
students can seek admi ssion directly in the second year at any
uni versity. Academ c Bank of Credit (ABC) increases the students
freedomin choosing their courses. It enables the student to drop
out in any year and then exchange the credits earned so far with
a certificate or diploma if they are eligible. ABC also act as a
reference point for faculty to check the credit records of
students. Students require details |like their nane, address,
certificates, course details, etc. to create the ABC account. A
uni que I D and password will be created fromwhere students can
log in at any given point to check their earned credits. The
faculties are encouraged to design their own curricular and
pedagogi cal approaches within the approved framework including

t ext book, reading materials, assignnents and assessnents etc. A
good practice of the institution pertaining to the inplenentation
of Academ c Bank of Credits (ABC) in the institution in view of
NEP 2020 is shown by the course structure for the 4-year

under graduat e programre. Course structure for 4-Year

Under graduate Programme with ABC Senester Core (Credit) DSE
(Credit) GEC (Credit) AECC (Credit) SEC (Credit) VAC (Credit)
Senmester Credit | Core-1 (6) AECC-1 (4) English/ML SEC 1(4)
VAC-1 (2) 24 Core-2 (6) VAC-2 (2) Il Core-3 (6) AECC-2 (4)
Environnmental Sc. SEC-2 (4) VAC-3 (2) 24 Core-4 (6) VAC-4 (2)

Exit option with Bachelor’s Certificate in a Discipline on

conpl etion of courses equal to a mnimumof 46 Credits Ill Core-5
(6) GEC-1 (6) VAGC-5 (2) 26 Core-6 (6) Core-7 (6) IV Core-8 (6)
CEC-2 (6) VAC-6 (2) 26 Core-9 (6) Core-10 (6) Exit option with
Bachelor’s Diploma in a D scipline on conpletion of courses equa
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to a mninmumof 96 Credits V Core-11 (6) DSE-1 (6) GEC-3 (6)
VAC-7 (2) 26 Core-12 (6) VI Core-13 (6) DSE-2 (6) CGEC-4 (6) VAC- 8
(2) 26 Core-14 (6) Exit option with Bachelor’s Degree in a

Di sci pline on conpletion of courses equal to a m ni num of 140
Credits VI1 Core-15 (6) DSE-3 (6) GEC-5 (6) 24 Core-16 (6) VIIII
Core-17 (6) DSE-4 (6) GEC-6 (6) 24 Core-18 (6) Exit option with
Bachel or’s Degree with Honours in a Discipline on conpletion of
courses equal to a mninumof 182 Credits

17.5kill development:

In S. Kula Whnen’s Col | ege many vocati onal courses and career

oriented skill devel opnment courses are opened to strengthen the
vocati onal education and skills of the students. The vocationa
courses open in this institution are : a) B. Voc. Fashi on
Technol ogy, b) B. Voc. Food Processing and Engi neeri ng,

c) B. Voc. Information Technol ogy d) B. Voc.
Catering and Hotel Managenent and e) B. Voc. Information

Technol ogy f) B.Voc. Medical Laboratory Technol ogy g) B. Voc.
Music and Performng Arts h) M Voc. Food Processing and
Engi neering i) MVoc. Information Technol ogy The career oriented

skill devel opnent courses open in this institution are

a) Di pl ona in Food Science and Quality Control,

b) Diploma in Industrial Fish and Fisheries, c)

Di pl oma in Food M crobi ol ogy, d) Di pl oma in Mushr oom
Cultivation, e) D ploma in Cinical Biochemstry,

f) Diploma in Bioinformatics in Biodiversity, Q)

Di pl oma i n Conputer Application, h) Di pl onma i n Fashi on
Desi gning, i) Diploma in Secretarial Practice and Ofice
Managenent and j) D pl oma i n Spoken and Conmuni cati ve

English. The Institution provide val ue-based education on the
students to inculcate positively anongst the | earner that include
t he devel opnment of humanistic, ethical, constitutional and

uni versal human val ues of truth (Satya), righteous conduct
(Dharma), peace (Shanti), love (Prem, non-violence (Ahinsa),
scientific tenper, citizenship values and also life skills etc.
by arrangi ng NSS Canps, Ganes and Sports, Cultural Meets, Sem nar
Programes etc. The vocational education is done in both offline
and online node.

18.Appropriateintegration of Indian Knowledge system (teaching in Indian L anguage,
culture, using online cour se)

The institution have strategy for the integration of the |Indian
know edge system (teaching in Indian | anguage, culture etc.) into
the curricular using both offline and online courses. In the
curriculum | anguage education has 12 credits. Qut of these
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6-credit hours courses are relating to a Mddern |Indi an Language
(ML) and English | anguage which is focussed on | anguage and
communi cating skills. Students are required to achi eve conpetency
in the use of Mddern | ndian Language and t he English | anguage

wi th special enphasis on | anguage and communi cation skills. The
courses aimat enabling the students to acquire and denonstrate
the core linguistic skills, including critical reading and
expository and academic witing skills, that hel p students
articulate their argunments and present their thinking clearly and
coherently and recogni se the inportance of |anguage as a nedi at or
of know edge and identity. They would al so enabl e students to
acquaint with the cultural and intellectual heritage of the
chosen ML and English | anguage, as well as to provide reflective
under standi ng of the structure and conplexity of the

| anguage/literature related to both the ML and English | anguage.
The courses wi Il al so enphasi ze the devel opnent and enhancenent
of skills such as conmunication, ability to participate/conduct

di scussi on and debate.

19.Focus on Outcome based education (OBE): Focus on Outcome based education (OBE):

The institution take initiatives to transformits curricul um

t owar ds Qut cone Based Education (OBE) which is shown by the
follow ng table. Expected attributes of graduates of the four-
year undergraduate programe Type of | earni ng outcones Expected
Learni ng Qutcones Learning outcones that are specific to the
chosen disciplinary or interdisciplinary areas of | earning.
Graduat es should be able to denonstrate the acquisition of : a
conpr ehensi ve knowl edge and coherent understandi ng of the
different disciplinary/interdisciplinary areas/thenmes of |earning
in a broad nultidisciplinary context, their different |earning
areas, their linkages with related areas/fields of |earning, and
current and energi ng devel opnents associated with the chosen

di sci plinary areas of |earning and other courses of study.
Practical, professional and procedural know edge required for
perform ng and acconplishing professional tasks associated with
t he chosen disciplinary/interdisciplinary areas of | earning.
Skills in areas related to the chosen disciplinary/
interdisciplinary majors/mnors in a broad nultidisciplinary
context, including w de-ranging practical and technical skills
required to perform and acconplish the assigned tasks
effectively. capacity to apply the acquired conpetencies to
generate solutions to specific problens relating to the chosen
di sciplinary/interdisciplinary najors/mnors and ot her courses of
study and tackle issues associated wth the chosen field (s) of
study. Generic |earning outcones Problemsolving skills :
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Capability to : solve problens in famliar and non-fam i ar
contexts and apply one's learning to real-life situations.
Critical thinking : Capability to: apply analytic thought to a
body of know edge, including the analysis and eval uation of
policies and practices, as well as evidence, argunents, clains,
beliefs and the reliability and rel evance of evidence. identify
rel evant assunptions or inplications; and fornul ate coherent
argunents. identify logical flaws in the argunents of others.
anal yse and synt hesi se data/information related to gl obal issues
froma variety of sources and draw valid concl usi ons and support
themwi th evidence and exanpl es. Expected attributes of graduates
of the four-year undergraduate programre Type of | earning
out cones Expected Learning Qutcones Creative thinking : Ability
to: create or think in different and di verse ways about sane
i ssues or scenarios. deal with problens and situations that do
not have sinple solutions. view a problemor a situation from
mul tiple perspectives. think ‘out of the box’ and generate
solutions to conplex problenms in unfamliar contexts. Adopt
i nnovative, imaginative, |ateral thinking, interpersonal skills
and enotional intelligence. Communication Skills : Skills that
enabl e a person to: listen carefully, read texts and research
papers anal ytically and present conplex information in a clear
and conci se nmanner to different groups/audi ences. express
t houghts and ideas effectively in witing and orally and
comruni cate with others using appropriate nedia. confidently
share one's views and express herself. construct |ogica
argunents using correct technical |anguage related to a thene of
learning relating to teacher education. convey ideas, thoughts
and argunents using | anguage that is respectful and sensitive to
gender and soci al groups. Coordinating/collaborating with others
Ability to: work effectively and respectfully with diverse
teans. facilitate cooperative or coordinated effort on the part
of a group. act together as a group or a teamin the interests of
a common cause and work efficiently as a nenber of a team
Leadership readiness/qualities : Capability for: mapping out the
tasks of a team or an organisation and setting direction.
formulating a vision and building a teamthat can hel p achi eve
the vision. notivating and inspiring teamnenbers to engage wth
that vision. using skills to guide people to the right
destinati on. Expected attributes of graduates of the four-year
under graduat e programre Type of | earning outcones Expected
Learni ng Qutcones ‘Learning howto learn” skills : Ability to:
acqui re new knowl edge and skills, that are necessary for pursuing
| earning activities throughout life, including through self-paced
and self-directed | earning, ained at personal devel opnent,
nmeeting economc, social, and cultural objectives, and adapt to
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changi ng national and gl obal issues and denands, acquire

organi zational skills and tinme managenent to set self-defined
goals and targets with tinelines, denonstrate a healthy attitude
to be a lifelong learner. Milticultural conpetence. Denonstrate :
t he acquisition of know edge of the values and beliefs of

mul tiple cultures and a gl obal perspective to honour diversity.
the capability to effectively engage in a nulticultura

group/ society and interact respectfully with diverse groups.
capability to lead a diverse teamto acconplish conmon group
tasks and goal s. gender sensitivity and adopt gender-neutral
approach, as also enpathy to the | ess advantaged and the
differently-abled including those with |learning disabilities.

Val ue inculcation : Denonstrate the ability to: enbrace and
practice constitutional, humanistic, ethical, and noral values in
conducting one's life, including universal human val ues and
citizenship values. practice responsible global citizenship
required for responding to contenporary global challenges, for
enabling | earners to become aware of and understand gl obal issues
and to becone active pronoters of nore peaceful, tolerant,

i nclusive, secure, and sustainable societies. fornmulate a

posi tion/argunment about an ethical issue fromnultiple
perspectives and use ethical practices in all aspects of one's
work; identify ethical issues related to one's work. recognise
environnental and sustainability issues, and participate in
actions to pronote sustainabl e devel opnent. adopt objective,

unbi ased, and truthful actions in all aspects of work. instill
integrity and identify ethical issues related to work, and follow
et hical practices. Type of |earning outcones Expected Learning
Qut cones Environnmental awareness and action : Denonstrate the:
Acquisition and ability to apply the know edge, skills,
attitudes, and values required to take appropriate actions for
mtigating the effects of environnental degradation, climte
change and pollution, effective waste managenent, conservation of
bi ol ogi cal diversity, managenent of biol ogical resources, forest
and wildlife conservation, and sustai nabl e devel opnent and
living. Skills to apply digital and technol ogi cal sol utions
Denonstrate the ability for : judiciously using and depl oyi ng

i nformati on and comruni cation tools and technol ogies to inprove

t eachi ng-1 earni ng process and provide enriched | earning
experiences to students to enable themto achi eve enhanced

| ear ni ng out cones. Autonony and responsibility : Ability to :
apply know edge, understanding and/or skills with an appropriate
degree of independence relevant to the |evel of the
gualification. work independently, identify appropriate resources
required for a project, and manage a project through to

conpl etion. exercise responsibility and denonstrate
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accountability in applying know edge and/or skills in work and/ or
| earni ng contexts appropriate for the I evel of the qualification,
i ncludi ng ensuring safety and security at workplaces. Comunity
engagenent and service : Ability to participate in :
activities/services that are undertaken in collaboration with
communi ty nenbers for pronoting the well being of the society,

i ncluding participation in National/Services Schenme (NSS),

Nat i onal - Cadet Corps (NCC), adult literacy/education programmes,
ment ori ng school students etc.

20.Distance education/online education:

The institution have the possibilities of offering vocational
courses and other courses through ODL node. The new t echnol ogi cal
tools for teaching learning activities used in our institute are
smart board, conputer, |aptop, projector etc. As a good practice
of the institution pertaining to the D stance Education/ Online
Education in view of NEP 2020, the Teachers of S. Kula Wnen's
Col | ege are undergoing online teaching |learning activities.

Extended Profile

1.Programme

11 54

Number of courses offered by the institution across all programs
during the year

File Description Documents

Data Template View File
2.Student
2.1 535

Number of students during the year

File Description Documents
Data Template View File
2.2 282

Number of seats earmarked for reserved category as per GOI/
State Govt. rule during the year
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File Description Documents
Data Template View File
2.3 97

Number of outgoing/ final year students during the year

File Description Documents

Data Template View File
3.Academic
31 111

Number of full time teachers during the year

File Description Documents
Data Template View File
3.2 139

Number of Sanctioned posts during the year

File Description Documents

Data Template View File
4.Institution
4.1 28

Total number of Classrooms and Seminar halls

4.2 10667515

Total expenditure excluding salary during the year (INR in lakhs)

4.3 110

Total number of computers on campus for academic purposes

Part B
CURRICULAR ASPECTS

1.1- Curricular Planning and Implementation
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1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The col | ege adheres to the curricul umdesign by the Mni pur
University. At the beginning of each academ c session the college
prepares its annual academ c cal endar in accordance with the

Mani pur University academ c schedul e. The Head of Departnent
conducts a neeting wth all the staffs in the Departnent before

t he commencenent of each senester to discuss the course of

di stribution and based on the teacher expertise and experiences
the courses are allotted accordingly. The tine table commttee
prepares the tine table to ensure snmooth conduct of the theory and
practical session. Regular assignnents and class test are given

t hroughout the senester to assess the understanding of the
student s.

In addition to the college central library the departnents al so
provi de several reference books in the departnent catering to the
needs of students and faculty which covers the syllabus of UG
cour se.

Apart fromthe conventional classroomteaching our teachers al so
made extensive use of nodern nethods of teaching and ICT tools.

During the | ockdown the coll ege nake sure that the teachers are
made avail able for the classes through various virtual platforns
| i ke zoom google neet etc.

At the end of each senester students’ feedback are collected in
whi ch the questionnaire is designed in such a manner that it
covers all aspects of teaching and | earning. The feedback is
anal yzed and conmuni cated to the faculty in order to facilitate
the teacher in understanding his/her strength and areas of

i nprovi sati on.

File Description Documents

Upload relevant supporting View File
document

Link for Additional information
Ni |

1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of Continuous
Internal Evaluation (CIE)

Continuous Internal Evaluation is carried out to assess students
progress. The teachers prepare their schedul e of teaching, class
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test, assignnent in accordance with their allotted tine table
taking into account the academ c cal endar and pl anned
extracurricular activities. Students are assessed on the basis of
the sem nars, class assignnents, class test, internal assessnent
exametc. and they are also well informed in advance about the
deadl i ne for assignnment subm ssion, dates for class test and

i nternal assessnment exam and sem nar presentation. The conduct of
the students is analyzed wth utnost inportance. Low perform ng
students are identified and are pronptly dealt by giving renedial/
speci al classes for their inprovenent.

Due to | ockdown and the pandem c situation a najor reformwas
initiated in the teaching, |earning and eval uati on process. Mst
of the classes are conducted in the virtual platform The

exam nation is also carried out virtually and the students upon
conpl etion are asked to upload the answer sheets. The pandem c
encour ages teachers to | ook for innovative ideas in teaching,

| earni ng and eval uati on process.

File Description Documents

Upload relevant supporting View File
documents

Link for Additional information
Ni |

1.1.3 - Teachersof theInstitution participate C. Any 2 of the above
in following activitiesrelated to curriculum
development and assessment of the affiliating
University and/arerepresented on the
following academic bodies during the year.
Academic council/BoS of Affiliating
University Setting of question papersfor
UG/PG programs Design and Development
of Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity

File Description Documents

Details of participation of View File
teachers in various
bodieg/activities provided as a
response to the metric

Any additional information View File
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1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective course
system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

0

File Description Documents

Any additional information No Fil e Upl oaded
Minutes of relevant Academic No File Upl oaded
Council/ BOS meetings

Institutional datain prescribed No File Upl oaded
format (Data Template)

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

0

File Description Documents

Any additional information No File Upl oaded

Brochure or any other document No Fil e Upl oaded
relating to Add on /Certificate
programs

List of Add on /Certificate No File Upl oaded
programs (Data Template )

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year

0
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File Description Documents

Any additional information No File Upl oaded
Details of the students enrolled No File Upl oaded
in Subjects related to

certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The col |l ege has two inportant study centres- Wnen Studies centre
and a Human Rights Studies centre with the financial assistance
from UGC. The objective of both the centres are to open course
related to wonen studi es and Human Ri ghts Educati on to undertake
research activities, conduct field action programme in the nearby
communi ties, conpilation and publication of the data achi eved out
of research out put.

During the | ockdown of the prevailing Covid 19 pandem c, the
Wnen' s Studies Centre and the SKWC support for covid pandem c
which is exclusively neant for wonen has taken up conducted
various programes — Webi nar on covid pandem c: Nutrition, Socio-
econom ¢ and sustainable Iiving;, Support and capacity buil ding
activities — online workshop on hand on mask nmaking, online

wor kshop on entrepreneurial skill; Awareness activities on health
and society etc.

Wnen Studies centre has a voluntary cell WOMEN S GRI EVANCE
REDRESSAL CELL to di ssem nate socio-1egal awareness and take up
initiatives to support vul nerable sections of wonen and chil dren
in Bi shnupur District, Mnipur.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential lear ning through project work/field
wor k/internship during the year
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41

File Description Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these courses,
if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field wor k/ internships

25

File Description Documents

Any additional information View File
List of programmes and number View File

of students undertaking project
work/field work/ /internships
(Data Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
gyllabus and itstransaction at the institution
from the following stakeholders Students
Teachers Employers Alumni

B. Any 3 of the above
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File Description

Documents

URL for stakeholder feedback
report

No File Upl oaded

Action taken report of the
Institution on feedback report as
stated in the minutes of the
Governing Council, Syndicate,
Board of Management (Upload)

View File

Any additional
information(Upl oad)

No File Upl oaded

1.4.2 - Feedback process of the Institution

C. Feedback coll ected and

may be classified asfollows anal yzed

File Description Documents

Upload any additional View File
information

URL for feedback report

Ni |

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of studentsadmitted during the year

2.1.1.1 - Number of sanctioned seatsduring the year

535

File Description

Documents

Any additional information

No File Upl oaded

Institutional datain prescribed
format

View File

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,

Divyangjan, etc. as per applicablereservation policy during theyear (exclusive of

supernumerary seats)

2.1.2.1 - Number of actual studentsadmitted from the reserved categoriesduring the year

282
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File Description Documents

Any additional information View File
Number of seatsfilled against No File Upl oaded
seats reserved (Data Template)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Response:

At S. Kula Wnen’s Col |l ege, assessnent of learning | evels of
students starts right fromthe adm ssion process. The students’
performance in their previous exam nations serves as a rough

i ndicator of a student’s |evel of learning at the start of the
senester. Students’ learning |levels are assessed by the foll ow ng
progranmes and activities:

1. Student Induction Progranme (SIP):

At the start of an academ c session, SIP wherein newy enrolled
students participate in several activities |like debating, quizzes,
essay witing, and other literary prograns.

2. Internal Assessnents, Assignnents and departnental Sem nars:

BSc Bi ot echnol ogy, BSc Food technol ogy and BCA Programme have
mandatory internal assessnents marks included in the university.
Apart fromthese tests, all departnments conduct internal
assessnents in the formof class tests (at |east once every
senmester), student sem nars and assi gnnents.

e Participation in various activities during Coll ege Wek,
Inter-Coll ege Youth Festivals, and various conpetitions
wi thin and outside the coll ege.

e Educational visits and surveys to other institutes of
| ear ni ng and research.

e Mentoring: A student Mentoring Commttee | ooks after the
overal | performance of the students.

e \Wiatsapp groups are fornmed to better connect with the
students.
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File Description Documents

Link for additional Information
Ni |

Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
282 111

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and problem
solving methodol ogies are used for enhancing learning experiences

2.3.1 Student centric nethods, such as experiential |earning,
participative | earning peer |earning, teamteaching, case |aw
met hod and probl em sol vi ng net hodol ogi es are used for enhancing
| ear ni ng experiences

Upl oad a description in maxi rum of 200 words

Response:

The col | ege incorporates student centric nethods, such as
experiential learning, participative |earning and problem sol ving
met hodol ogi es for enhanci ng | earni ng experiences:

Experiential learning in the curricul um

The curricul um prescri bed by the University has provisions in nost
of the Programres to give students experiential and participative
| ear ni ng experience. They are:

1. Laboratory practical classes in all the BSc Programmes of

Sci ence departnents, and in BAProgrammes offered by the

departnents of Education and Hone Science

2.Field visits and surveys by Science and Commerce departnents
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3. Departnental study tours are conduct ed.
Departnental student sem nars:

Departnental student sem nars are conducted at the discretion of
t he departnents.

Student participation in organising functions:

Students participater in organising events and festivals Iike
Freshers’ neet, Farewell parties Cultural programmes, Teacher’s
Day programmes etc.

Student activities:

During the Annual Coll ege Wek, students showcase their talents in
the fields of sports, culture and literary arts. Students al so
actively take part in the University Students’ Youth festival
where they get to conpete with their peers of other coll eges.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachers use ICT enabled tools for effective teaching-learning process. Write description in
maximum of 200 words

Response:

At S. Kula Wnen's College, the teachers nmake conscious efforts to
use ICT tools to enhance the teaching | earning process and thus
maxi m se the | earning outcones of the curriculum

1. Majority of the classroons are fitted with Smartboards, LCD
Projectors and conputers to facilitate effective teaching.
| n- house worshops for hands-on training on how to use ICT
tools are taken so as to train teachers (especially senior
t eachers who are not very tech-savvy). Students al so use
these tools to deliver their classroom sem nars.

2. Teachers supplenent traditional teaching wth |ectures using
power poi nt, videos, slides etc. Watsapp groups are forned
for every class for better communication and accessibility
of teachers and the students. During the Covidl9 Lockdown
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period, students were kept in constant contact through these
What sapp groups and enmils; lecture recordi ngs and soft
copies of class notes were distributed through these nedia.

3. Online classes are conducted through online platforns |ike
Googl e Meet, Webex, Zoom Whatsapp; |ecture recordings of
sone teachers are al so avail able on Youtube

4. The college canpus is Wfi-enabled so that teachers and
students can freely access the internet.

File Description Documents

Upload any additional View File
information

Provide link for webpage
describing the ICT enabled tools | ht t ps: / / ww. skwonenscol | ege. ac.in/faciliti
for effective teaching-learning es-2/

process

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the latest
completed academic year )

2.3.3.1 - Number of mentors

92

File Description Documents

Upload, number of students View File
enrolled and full time teachers
onroall.

Circulars pertaining to assigning View File
mentors to mentees

mentor/mentee ratio View File

2.4 - Teacher Profileand Quality
2.4.1 - Number of full time teacher s against sanctioned posts during the year

111

Page 27/123 28-08-2024 08:54:05



Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

File Description

Documents

Full time teachers and
sanctioned posts for year (Data
Template)

View File

Any additional information

No File Upl oaded

List of the faculty members
authenticated by the Head of
HEI

View File

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Superspeciality / D.Sc.
/ D.Litt. during the year (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.C Superspeciality /

D.Sc./ D.Litt. during the year

30

File Description

Documents

Any additional information

No File Upl oaded

List of number of full time
teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty /
D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

View File

2.4.3 - Number of yearsof teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

1685

File Description

Documents

Any additional information

No Fil e Upl oaded

List of Teachersincluding their
PAN, designation, dept. and
experience details(Data
Template)

View File

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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Response:

The college takes up initiatives to nake internal assessnents
transparent and effective:

The university norns relating to Program w se/course-w se
exam nation pattern are communi cated to the students through the
col | ege prospectus.

At the start of the academ c session, a staff neeting is called to
di scuss the frequency and tineline of internal assessnents to be
conducted so that the tentative dates are reflected in the
academ c cal endar of that senester/session. This is conmuni cated
to the Academ c Council through the Board of Studies.

An exam nation conmmttee is constituted every year to coordinate
the internal and external exam nation activities and conmunicate
to the students, teachers and adm nistrative staff regarding
exam nati ons.

The tineline of the internal Assessnent dates of respective
departnents are displayed well in advance on the notice boards so
that students are aware of the evaluation process. M ninum of one
or two internal assessnent tests are held per senester.

Cont i nuous assessnent reports (class tests/sem nars/assignnents)
for all courses are displayed on the notice board.

At the end of each senester the assessnent reports are submtted
to the Principal and a copy to the | QAC

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time- bound
and efficient

Response:
A transparent, tinme-bound and efficient nethod is being foll owed

in S Kula Wnen's College in terns of dealing with internal
exam nation rel ated grievances.
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Several internal assessnents are perfornmed throughout the
senmester. They are in the formof Unit tests/class

t est s/ assi gnnent s/ cl assroom sem nars/ practical eval uations/
proj ect work eval uations etc.

Student scoring poorly in the internal assessnents tests are
giving renedi al classes and allowed to appear in a retest; any
i nprovenents are duly recorded and acknow edged.

If a student is dissatisfied with the evaluation process or the
mar ks obt ai ned on the assessnent/test she may raise the raise to
t he concerned Head of the Departnent. |If the issue pertaining to
the said examis trivial, it may be resolved at the departnental

| evel, otherwse it may be raised to the exam nation commttee so
that a pronpt and tinely action can be taken.

Students nmay not be allowed to appear for the assessnents if
m ni mum att endance percentage is not maintained; a verifiable and
credi bl e reason for the prolonged absence nust be furnished.

Ret est may be conducted for a student absentee if the reason for
her absence is valid and credi ble upon verification. The sane
conditions apply for conduct of University Internal Practical
Exans.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Response:

Teachers and students of S. Kula Wwnen's Col |l ege are aware of the
stat ed programre and course outcones of the various progranmes
offered by the coll ege.

The | earni ng outcones of the courses offered are highlighted at
the outset in the College Prospectus, so that students know the
obj ectives of the courses and what is expected fromthemin terns
of | earning outcones.
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The Adm ssion Commttee also hel ps in naking the students
understand the courses to be undertaken so that they can decide
whi ch programmes/courses suit them best; infornmed choices help
build their careers in the future.

Further, students are briefed about PCs and CGs of the progranmes
in which they have enrolled by teachers of their respective
departnments during the Student Induction progranme at the

begi nni ng of each Academ c Sessi on.

The Progranmme outcones and Course outcones of each departnent are
made avail able along with the syllabus on the coll ege website as
wel | . Senester wi se and Paper w se expected outcones are clearly
| aid out so that student understand what is expected of them when
t hey graduate.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the institution.

Response:

The col | ege ensures that the expected Programme and Course
outcones of the programmes are attained to the maxi num by adopti ng
a holistic approach.

The col | ege provides an environnment where students can practise
prof essi onal ethics, teamwrk, enpathy and | ove for nature and the
envi r onnment

Teachers make | esson plans and keep a record of the |lectures taken
in conpliance with the prescribed syllabus. Atineline is

mai nt ai ned. This ensures that the syllabus of course is conpleted
wWithin the stipulated tine in a senester.

Regul ar departnental neetings are called to discuss any issues
related to academ c functioning of the departnent. The coll ege has
a feedback nmechanismis place wherein, teachers, student and the
col | ege al umae give honest feedback on the said forns based on
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curriculum teaching-Ilearning process and the infrastructure nade
avai |l able to them

The | QAC and the Academ ¢ Council ensures any grievances or
conpl aints are pronptly resol ved.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the university examination during
the year

97

File Description Documents

Upload list of Programmes and View File
number of students passed and
appeared in the final year
examination (Data Template)

Upload any additional No File Upl oaded
information

Paste link for the annual report
Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (Institution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps: //docs. googl e. coni f or ns/ d/ 1dUL_n2DFI ADKnt
KOs61FKp] P _2PRWBPxCANI9T9j t mM edi t #r esponses

RESEARCH, INNOVATIONSAND EXTENSION
3.1 - Resource Mobilization for Resear ch

3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1- Total Grantsfrom Government and non-gover nmental agencies for research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)
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File Description

Documents

Any additional information

No File Upl oaded

with details of grants(Data
Template)

e-copies of the grant award View File
letters for sponsored research

projects /endowments

List of endowments/ projects View File

3.1.2 - Number of departments having Resear ch projectsfunded by government and non

gover nment agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and non-

gover nment agencies during the year

2

File Description

Documents

List of research projects and
funding details (Data Template)

View File

Any additional information

No File Upl oaded

Supporting document from
Funding Agency

View File

Paste link to funding agency
website

https://ww. i cssr. org/ post-doctoral -

fell owshi ps

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by theinstitution during the

year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution

during the year

5

File Description

Documents

Report of the event

View File

Any additional information

No Fil e Upl oaded

List of workshops/seminars
during last 5 years (Data
Template)

View File
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3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the year

NI L

File Description Documents

Any additional information No Fil e Upl oaded
List of research papers by title, No File Upl oaded

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and papers
in national/ international conference proceedings during the year

6

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published (Data
Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students to
social issues, for their holistic development, and impact thereof during the year

The col | ege organi zes a nunber of extension activities in the
surroundi ng communi ties through NSS and extensi on programmes of
the UGC to pronpte a strong col | ege- nei ghbourhood | i nkage and

i nculcate in them a deeper neani ng of humanity, awareness of self
and surroundi ng, enpathy and tol erance, besides other positive
attributes that would make themfine citizens of the nation and
the world. The extension activities help to hone their |eadership,
organi zati onal and communi cation skills.
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File Description Documents

Paste link for additional
information https://skwonenscol | ege. ac. i n/ st udent -
activities/

Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from gover nment
/ gover nment recognized bodies during the year

3.3.2.1 - Total number of awardsand recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

NI L

File Description Documents

Any additional information No File Upl oaded

Number of awards for extension No File Upl oaded
activitiesin last 5 year(Data
Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by the institution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Organizations through NSS NCC/ Red Crosy/
YRC etc., during the year

16

File Description Documents

Reports of the event organized View File

Any additional information No File Upl oaded

Number of extension and View File
outreach Programmes conducted
with industry, community etc

for the last year (Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above during the year

3.3.4.1 - Total number of Students participating in extension activities conducted in
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collaboration with industry, community and Non- Gover nment Organizations through NSY
NCC/ Red Crosy YRC etc., during the year

128

File Description

Documents

Report of the event

View File

Any additional information

No File Upl oaded

Number of students
participating in extension
activities with Govt. or NGO etc
(Data Template)

View File

3.4 - Collabor ation

3.4.1 - Thelnstitution has several collabor ations/linkages for Faculty exchange, Student

exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

11

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

i nstitutions/industries for
internship (Data Template)

Any additional information

No File Upl oaded

3.4.2 - Number of functional MoUswith national and inter national institutions, univer sities,
industries, cor porate houses etc. during the year

3.4.2.1 - Number of functional MoUs with Institutions of national, inter national importance,
other universities, industries, cor porate houses etc. during the year

11
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File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs with View File
ingtitutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES
4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

1. There are 25 | CT-enabl ed O assroons and 3 Sem nar Hall s.

ii1) Laboratories: Departnents of Science subjects havenodern
equi pnents |ike GC, HPLC, Gel Doc, PCR, AAS, UV-VIS
Spectrophot oneters etc.

iii.Bioinformatics Infrastructure Facility Centre regularly
conducts Training Programes and facilitates research

col l aborations with other Departnents andl5 conputers connected
with Wfi/ LAN

iv. The col |l ege hasDBT Bi otech Hub,to provi de basic Bi ot echnol ogy
Infrastructure and research facility and has upgraded to an
Advanced | evel Institutional Biotech Hub.

v. The Coll ege has a well-stocked library. The whol e canpus has LAN
and the internet facility for staffs and students and to have
access to e-resources under N-List of NMEICT and e-journals. The
i brary has 10 functional conputers.

vi . The col |l ege has Food Testing Laboratory under the Mnistry of
Food Processing Industries. The | aboratory have nodern equi pnents
| i ke GC-MS, HPLC-MsS, Atoni c Absorption Spectroneteretc.

vii. The coll ege has two Conputer Centres, Lab | with 20and Lab I
with 9 conputers.

viii.The college has a nmulti-nedia Language Laboratory with a
facility of 20-students.
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i X.ICT Infrastructure: The coll ege has110 Conputers . The whol e
canmpus has LANwWith Internet Connectivity. There are 13printing
machi nes.

X. The canmpus is under CCTV surveill ance.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://ww. skwonenscol | ege.ac.in/faciliti
es-2

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor, outdoor),
gymnasium, yoga centre etc.

Sports and ganes:

The col | ege houses two Multipurpose halls with 100 and 150 seating
capacity respectively with facilities and sports equi pnents for
vari ed i ndoor ganes |ike as well as outdoor sports. The sports
materials for athletics,chess, carom badm nton table-tennis, mats
for westling and yoga etc. are stored in the store room

A fitness class is incorporated in the routine academc tine table
so that it becones essential for every student to associatein at

| east one sport during the class session.

The col |l ege al so hosts University Inter-college events fromtine
to tine.

Every year, the college holds an Annual Sports neet which is

cl ubbed wth the cultural neet in the Annual College week every
year .

Yoga events:

The col | ege has been observing the international Yoga Day and
speci al yoga day during the Fit India Canpaign since its

i npl enent ati on.

Cul tural events:

The Institute has provided the facility for the students to take

active part in the cultural activities. There is anindoor
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hal | where studentspractice for their events |i ke dance, songs,
drama, mne etc. There is a Music roomw th all kinds of nusical

i nstrunents (Druns, Tabla, Keyboard, Guitar Violin, Harnmonium Etc)
and a Music teacher assigned to guide them

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information htt ps://skwonenscol |l ege.ac.in/facilities-2

[

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

28
4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

28

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during theyear (INR
in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during theyear (INR
in lakhs)

58. 95
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File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization View File
statements

Upload Details of budget View File
allocation, excluding salary
during the year (Data Template)

4.2 - Library asa L earning Resource
4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

S. Kula Wrnen's Coll ege has a book collection of 8100 text books,
4401 reference books, subscription of about 45 journals, 2 |ocal
newspaper and one national paper. The library can accommpdat e over
50 students in its reading room SKWC |ibrary has been an N-LIST
subscri ber since 2011 and has access to 3 Lakhs eBooks and 6000
eJournals. Al the staff and students have access to vast e-
resources avail abl e under N-List of NMEICT and e-journals
subscribed by the college. The library has 10 functional conputers
with internet facility out of which 8 are available for use by
students and teachers.

The college library was earlier installed with SOUL 2.0 version

| LMS (I ntegrated Library Managenent Software). However, in
2016-17, due to an unfortunate technical technical m shap, the

l'i brary conputer system having the SOUL 2.0 server and client
system crashed and the system could not be backed up further ow ng
to the server being severely damaged.

Very recently, the software is being installed again in the new
conputer systemand is in partial stage of autonation.

OPAC is also available inside the library system
Name of |LMS software : SOUL 2.0
Nat ure of automation (fully or partially): Partially Version:2.0

Year of Automation: 2011
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File Description Documents

Upload any additional No File Upl oaded
information

Paste link for Additional
Information htt ps://skwonenscol | ege.ac.in/n-list/

4.2.2 - Theingtitution has subscription for the C. Any 2 of the above
following e-resour ces e-jour nals e-

ShodhSindhu Shodhganga M ember ship e

books Databases Remote access toe-r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File
journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to jour nals/e- jour nals
during theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to jour nals/e-
journalsduring theyear (INR in Lakhs)

6. 00

File Description Documents

Any additional information View File

Audited statements of accounts View File

Details of annual expenditure View File
for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachersand students ( foot fallsand login data
for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

25
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File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3- 1T Infrastructure
4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

S. Kula Winen’s Col | ege has always placed IT infrastructure

devel opnent and its conprehensive maintenance as a top priority,
as the institution envisions that adequate latest IT
infrastructure & its best maintenance is nust to offer quality
managenent education. The Institution invest a fair budget in
updating its IT facilities on a continuous basis and nmake it
available to all the staff and students seam essly. Periodically
cross checking all the IT equi pnents (especially Conputer | abs,
BIF Center, Cassroons & Library) is done and upgrade the sane as
and when need arises external experts are consulted.

Assessnent of the IT Infrastructure is done at the begi nning of
every academ c year and budget is prepared for augnentation

repl acement and upgradation of the existing infrastructure. W

al so seek advice fromthe users nanely; staff and students on this
i ssue and take appropriate actions wherever required. W consider
computer - student ratio, working condition of present equipnent
and availability of better IT solutions while deciding on the
updati on and enhancenent of IT infrastructure. Regul ar assessnent
(for UPS, Cenerators, Software Applications, Conputer Hardware
equi pnent, CCTV, Switches, LCD Projectors, Internet facility etc,)
is done periodically, to ensure better |IT- Infrastructure
utilization and experience to all the users.

File Description Documents

Upload any additional View File
information

Paste link for additional

information https://assessnentonl i ne. naac. gov.in/stora
ge/ app/ hei / SSR/ 104260/ 4. 3.2 1632225936_655
3. pdf

4.3.2 - Number of Computers
110
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File Description Documents

Upload any additional No File Upl oaded
information

Student — compuiter ratio View File

4.3.3 - Bandwidth of internet connection in D. 10 - 5MBPS
the I nstitution

File Description Documents

Upload any additional No File Upl oaded
Information

Details of available bandwidth View File
of internet connection in the
Institution

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

107

File Description Documents

Upload any additional No File Upl oaded
information

Audited statements of accounts. View File

Details about assigned budget View File
and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms etc.

The Institution has commttees for maintenance of conputer
systens, technical devices, conputer |abs, Internet , classroons,
CCTV , electronic equipnents, furniture, conference / sem nar

hal | s, sports equi pnents, gymasium etc. which conprise the total
I nfrastructure of the canpus.
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However, the institution needs to have institution s policy
statenent on maintenance that clearly exhibits standard procedures
pertaining to fool proof nmaintenance of all the assets including
preventive mai nt enance.

Exi sting systemtoensure proper mnaintennace

We have backup generator of 45 KVA and 25X 500 KW solar units
forregul ar power supply to ensure 24X7 power supply

Col | ege has 5.0 KVA on-line UPS Systens for utilization of
conput ers.

| T coordinator with the help of staff ensures snooth functioning
of I T equipnent |ikeconmputers, networking facilities, , CCTV, LCD
Projectors, Laptops, Printers, LAN, etc.

For mai ntenai nce of major Lab equi pnents, HODs reports the
requirementto the Principal and services from concerned vendors
are sought.

Cleanliness of library and other Centres is taken care of by the
concerned coordinators with the support of Grade IV staff

2 in house chowkidars and security staff are depl oyedto stop
m susi ng of the assets.

Every Departnent has |ab attendant to | ook after the general
neat ness of the roons.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |
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STUDENT SUPPORT AND PROGRESSION
5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

213

File Description Documents

Upload self attested letter with View File
the list of students sanctioned
scholarship

Upload any additional No Fil e Upl oaded
information

Number of students benefited by View File
scholarships and free ships
provided by the Government
during the year (Data Template)

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by the
institution / non- gover nment agencies during the year

0

File Description Documents

Upload any additional No File Upl oaded
information

Number of students benefited by No File Upl oaded

scholarships and free ships
ingtitution / non- government
agenciesin last 5 years (Date
Template)

5.1.3 - Capacity building and skills D. 1 of the above
enhancement initiatives taken by the

institution include the following: Soft skills

L anguage and communication skillsLife

skills (Y oga, physical fitness, health and

hygiene) | CT/computing skills
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File Description

Documents

Link to institutiona website

htt ps://skwonenscol | ege. ac.in/vi deo-

gallery/

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Template)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and car eer
counseling offered by theinstitution during the year

0

File Description

Documents

Any additional information

No File Upl oaded

Number of students benefited by
guidance for competitive
examinations and career
counseling during the year (Data
Template)

No File Upl oaded

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases I mplementation of guidelines of
statutory/regulatory bodies Organization
wide awar eness and undertakings on policies
with zer o tolerance M echanismsfor
submission of onling/offline students
grievances Timely redressal of the grievances
through appropriate committees

E. None of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual harassment
committee and Anti Ragging
committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment and
ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

0

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

15

File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No Fil e Upl oaded

Details of student progression to
higher education

View File

5.2.3 - Number of students qualifying in state/national/ inter national level examinations
duringtheyear (eg: JAM/CLAT/GATE/ GMAT/CAT/IGRE/ TOEFL/ Civil Services/State

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Services State

Page 47/123

28-08-2024 08:54:05



Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the No Fil e Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities at
university/state/national / international level (award for ateam event should be counted as
one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural activities
at university/state/ national / international level (award for ateam event should be counted as
one) during the year.

0

File Description Documents

e-copies of award letters and No File Upl oaded
certificates

Any additional information No Fil e Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performance in
sports/cultural activities at unive
rsity/state/national/international
level (During the year) (Data
Template)

5.3.2 - Institution facilitates students’ representation and engagement in various administrative, co-
curricular and extracurricular activities (student council/ students representation on various bodies
as per established processes and norms)

Student union is a group of seven el ected students with equa
representation fromthe different disciplines. Student union wll
operate for one Academ c year and will change in the next year. As
a students are inportant stakeholders in our college, there is a
need to have a student representation in the routine functioning
of the college. The student body works closely together with
student nmentoring conmttee within a framework to provi de a neans
for students expression and involvenent in institutional affairs
and activities; opportunities for students experience in

| eader shi p; and strengthen student — faculty — conmunity
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relation. Major role played by the el ected nenber’s of students
uni on/ body

o To act as a prinme official channel of communication between
the col |l ege and student conmunity

o To keep the student abreast of all the devel opnment happeni ng
in the college

o Redressal of the student issues through proper channel

o Attending the student neeting and actively participating in
t he di scussion

o To inculcate a culture of sisterhood and canmaraderi e anongst
all the studentsand with each other as wel

o To play a responsible role in maintaining the decipline,
decorumand integrity of the students at all tine

o To always function in concert with the m ssion and vision of
yt he col | ege.

The students body is also involve in several events |like the

col | ege week, sports and cultural events, sem nars and wor kshops
and other functions etc. They always play inportant role in all
the extra curricular activities of the coll ege.

File Description Documents

Paste link for additional
information htt ps: // skwonenscol | ege. ac. i n/ st udent -
activities/

Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the I nstitution
participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

0
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File Description Documents

Report of the event No File Upl oaded
Upload any additional No File Upl oaded
information

Number of sports and cultural No File Upl oaded

events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the development
of the institution through financial and/or other support services

The Al ummi Association of the coll ege has been regi stered under
the Societies of the Registeration Act, 1860, the Registration no.
being 97 of 2011.

Sone of the contributions made by the association are:

o Subm ssion of feedback in respect to curriculum teaching,
research and extension activities.

o Recommendation for introducing new skill oriented courses.

o Quidance and councelling to the students about their career
and grievances.

o Participation of their alumi to the extension activities.

o Extension of financial assistance to the college.

o Participation in the decision nmaking of the college by
constituting thenselves in the academ c bodi es.

File Description Documents

Paste link for additional

information Ni |
Upload any additional No File Upl oaded
information

5.4.2 - Alumni contribution during the year E. <lLakhs
(INR in Lakhs)
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File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 - Institutional Vision and L eader ship

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission of
the institution

The col | ege had been taking over by the Governnment of Manipur as
full fledged Governnment with the Govt. Order No. 31/ 3/ Al DED

COL/ CONVSN HE- 16( MSSW dat ed 21st August 2019, Since then the

coll ege is being run under the supervision of the Directorate of
Uni versity and Hi gher Education, Govt. of Mnipur, with the Dr. W
Robi ndro Singh as Principal as the Head of the Institution. The

| eadership at the institute has nen and wonen nenbers of the staff
wth wi sdom know edge and experience fromdiverse fields. For
effective adm nistration and efficient inplenentation of the
academ c activities, efforts to decentralize the managenent are
bei ng made t hrough Academ ¢ Council, | QAC, NSS units, Heads of
Departnents, and several conmttees and cells conprising of

Teachi ng Facul ties, non-teaching staff as nenbers.

The col |l ege has a nechanismfor del egating authority and providing
oper ati onal autonony —Conmmttees and cells are forned wth nenbers
who are apt / specialized for taking charge of specific events or
activities. Program Conveners / Co-Conveners, Coordinators and the
menbers are authorized to plan and organi ze academ c progranmes
and events. The | QAC ensures effective planning and inpl enentation
of academ c activities through regular neetings and review ng of

t hese activities.

File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.1.2 - The effective |leadership is visible in various institutional practices such as decentralization
and participative management.

Response:
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The Principal is the admnistrative head of the institution.
However, for effective admnistration and efficient inplenmentation
of the academi c activities, efforts to decentralize the managenent
are being made t hrough Academ c Council, 1QAC, NSS units, Heads of
Departnents, and several conmttees and cells conprising of
Teachi ng Facul ties, non-teaching staff as nenbers.

The col | ege has a nechani sm for del egating authority and providing
oper ati onal autonony —Commttees and cells are forned with nmenbers
who are apt/specialised for taking charge of specific events or
activities. Program Conveners/co-coordinators and the nenbers are
aut horized to plan and organi ze academ c programmes and events.
The | QAC ensures effective planning and inplenentation of academ c
activities through regular neetings and review ng of these
activities.

Partici pative Managenent:

The col |l ege al so ensures participative managenent by involving the
Facul ty nenbers, Nonteaching nenbers, students, Al umni, External
peer representatives and Parents in various activities of
thelnstitute including decision making. Different

comm ttees/centres/cells/clubs are forned invol ving all

stakehol ders to fulfill the objectives of providing better

| earni ng opportunities.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.2 - Strategy Development and Deployment
6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

| mpl enent ati on of RUSA Schene: Subsequent to the inplenentation of
RUSA in Mani pur in Cctober 2013, S. Kula Wnen's Col | ege al so
applied and proposed several devel opnental prograns under this
schene in 2014. Wth reference to the letter of the Governnent
under reference No. 1 (7)/BCC RUSA/ 16/ 36, dated the 2nd Novenber,
2016 an “Infrastructure and Building Commttee (RUSA)” for the

i npl ement ati on of RUSA sponsored projects in respect of S. Kula
Wnen's Col | ege (Governnment Aided College) was constituted with

t he Chairman of the Governing Body as Chairman, the Principal as
Menber Secretary , Shri W Robindro Singh Head, Dept of
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Bi ot echnol ogy, SKWC as Nodal officer, and Two other Staff nenbers,
a Govt. Nom nee and a PWD Architect as nenbers. Significantly the
S. Kul awbnen’s Col | ege has represented the State of Manipur at the
Di gital Launch Programre inaugurated by the Honb’' I e HRD M nister
Prakash Javedakar form Del hi on 17 April 2017

Achi evenent s: . Purchase of |ab equi pnents, 2020-21. Funds rel eased:
Rs. 25 Lakhs File Description Docunent Upl oad any additional
informati on Vi ew Docunent 6.2.2 The

functioning of the institutional bodies is effective and efficient
as visible from

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from policies,
administrative setup, appointment and service rules, procedures, etc.

Response:

The Institution has a well-defined de-centralized organi zati onal
structure to coordinate the academ ¢ and adm nistrative functions.
The Principal is the Academ ¢ and Adm nistrative head of the
institution who provides | eadership and gui dance i n pl anni ng,
organi zati on and execution of all programres with the active
support and participation of the faculty and non-teaching staff
menbers.

The 1 QAC (Internal Quality Assurance Cell) functions as a

Coordi nati ng Body and Monitoring Cell to conduct eval uation of the
teachers’ performances with regard to regularity, punctuality,
sincerity, accountability, teaching quality and conmtnent etc.
The | QAC | ooks after the sustenance and enhancenent of the
academ c i nputs and out puts.

Service Rules, Pronotion Policies, Performance Appraisal:

The Institution follows the service rules as per Mnipur
Gover nnent Rul es.
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The teaching and non-teaching faculty have the benefits of GPF,
NPS, Casual Leaves, Earned Leaves, Mdical Leaves and Maternity
| eaves etc., The Institute has well-structured systemfor

pr of essi onal devel opnent for the faculty and staff.

Gi evance Redressal Mechani sm

If a nenber of the staff (teaching or non-teaching) has a
grievance, he or she may raise the matter with the Head of the
departnment or the Teachers’ Forunmay directly approach the
Principal for the redressal of his/her grievance.

File Description Documents

Paste link for additional
information htt ps://skwonenscol | ege. ac.in/ssr-report/

Link to Organogram of the

I nstitution webpage https://skwonenscol | ege.ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.2.3 - Implementation of e-governancein E. None of the above

areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning)Document

Screen shots of user interfaces No File Upl oaded
Any additional information No Fil e Upl oaded
Details of implementation of e- No File Upl oaded

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies
6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff

The col |l ege has various effective welfare neasure for teaching and
non-teaching staff:

*Enpl oyee Provident Fund: This schene is available to all staff
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menbers which includes gratuity and pension contribution.

*The Col | ege has Teachers’ Forum and Gievance Redressal Cellfor
general welfare and toresolve Gievances from enpl oyees as fast as
possi bl e.

*The col |l ege provides FDPs and Faculty Enrichnent Programmes for
teaching and non-teaching staff fromtine to tine.

*Nom nation of staff for Teachers’ Training in and outside the
state on duty to explore their know edge.

* Infrastructure and other ICT facilities: Every departnent has
Wel | - furni shed and spaci ous seatings provided to each nenber of
the staff to work confortably. Laptops/Desktops are provided to
every departnent along with free internet access through LAN Wfi
and I CT tools for effective classroomdelivery. Library resources
i ncl udi ng vast e-resources are nade avail abl e for teaching-

| earni ng and research purposes. Al teachers are registered to

| NFLI BNET to access the e-resources avail abl e under N-List of

NMEI CT.

*Heal th and Fitness: The coll ege provideswel | -equi pped
gymasiunfacilities, free yoga classes, free nedi cal canps/check-
up programmes for the enpl oyees of the coll ege.

* Advance Paynent: On occasion of festivals |like Holi, Cheiraoba,
Ni ngol Chakouba, t he col | ege provi des advance salary to the
enpl oyees.

File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.3.2 - Number of teachers provided with financial support to attend confer ences/ workshops
and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
conferences/wor kshops and towar ds member ship fee of professional bodies during the year

Reponse 0O
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File Description

Documents

Upload any additional
information

No File Upl oaded

Details of teachers provided
with financial support to attend
conference, workshops etc
during the year (Data Template)

No Fil e Upl oaded

6.3.3 - Number of professional development /administrative training programs or ganized by
theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes

organized by theinstitution for teaching and non teaching staff during the year

0

File Description

Documents

Reports of the Human Resource
Development Centres
(UGCASC or other relevant
centres).

No Fil e Upl oaded

Reports of Academic Staff
College or similar centers

No File Upl oaded

Upload any additional
information

No Fil e Upl oaded

Details of professiona
development / administrative
training Programmes organized
by the University for teaching
and non teaching staff (Data
Template)

No File Upl oaded

6.3.4 - Number of teachers undergoing online/face-to-face Faculty development Programmes
(FDP) during the year (Professional Development Programmes, Orientation / Induction
Programmes, Refresher Course, Short Term Cour se etc.)

6.3.4.1 - Total number of teachersattending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Course during the year

5
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File Description Documents

IQAC report summary View File

Reports of the Human Resource No File Upl oaded
Development Centres
(UGCASC or other relevant
centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Ingtitutions Performance Appraisal System for teaching and non- teaching staff

6. 3. SResponse:

The foll ow ng nmechanisns are in practice for the eval uation and
assessnent of the faculties of the coll ege.

1. Subm ssion of Self Appraisal Report periodically.

Students Eval uati on Reports of teachers.

3. Reports of | QAC (acknow edged by the Principal who is the
chairman of I QAC) for the performances of the teachers in
teachi ng, research, exam nation, extension and ot her
activities.

N

The eval uation reports undertaken under the above process are
analyzed in the neeting of 1QAC and then in the Governi ng Body.
The Governi ng Body advises | ow perform ng teachers for inprovenent
in the form of appeal and control.

The appraisal systemfor the mnisterial staff is based on
punctual ity, execution of duties, proactiveness and general
deneanour. Besides taking routine reports from HODs regarding the
non-teaching staffs assigned to the respective departnents, the
principal also regularly checks the neatness of the departnents,
cl assroons, |abs and other facilities avail able and takes
stringent action on the erring staff if facilities are found in
unsati sfactory state.
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File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No Fil e Upl oaded

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Ingtitution conducts internal and external financial audits regularly Enumerate the various
internal and external financial audits carried out during the year with the mechanism for settling
audit objections within a maximum of 200 words

Response:

The accounts of the college are audited regularly; internally by
audi tors nom nated by the Governing Body and externally by
Chartered Accountants. The Bal ance Sheets and audited Statenents
of Accounts including audit reports are first placed before the
Governi ng Body for exam nation and then finally placed before the
General Body for further exam nation and approval.

File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
during theyear (not covered in Criterion I11)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

5431006

File Description Documents

Annual statements of accounts View File
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies, individuals,
Philanthropers during the year
(Data Template)
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6.4.3 - Ingtitutional strategies for mobilization of funds and the optimal utilization of resources

Response:

As student enrolnent of the college is quite | ow, revenue
generated from students fees can hardly suffice the college's
financi al needs. So, the college seeks grants and awards it
receives fromvarious Govt and Non-govt agencies. Funded research
projects: Institution is ainmed at pronoting a rigorous research
cul ture, supporting know edge creati on and undertaking socially-
rel evant research projects for faculty nenbers. The research
projects in these areas are sent to funding agencies |ike UGC
DBT, DST, |CSSR, | GNOU, DBT, MFPI, YAS, MAXCD etc for solicitation
of financial support. Donations: The coll ege al so generates anount
of funds through donations from stakehol ders, for the devel opnent
of the college. The college also has a consultancy cell through
whi ch the college realizes funds fromthe private sector bodies,
NGOs and ot her educational institutions by providing consultancy
towards project managenent. Using various centres to generate
revenue: The college attenpts to optimze the utilization of its
resources to generate incone by letting out the two attractive
centres of the college- the Fitness centre/Gym and the Sw nm ng
Pool . The College also plans to utilize the Food Testing
Laboratory and outsource its services to the food industry in
Mani pur and beyond once the NABL Accreditation is obtained.

File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.5 - Internal Quality Assurance System

6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing
the quality assurance strategies and processes

Response: The | QAC neetings are conducted once every quarter to

di scuss about inproving the academ c and adm nistrative
activities. Interdepartnental utilization of teachers and Skil
Sharing: As the college offers a plethora of programmes and
courses of diverse disciplines, the | QAC di scusses w ththe
academ c body and departnental heads at the beginning of each
academ c session to coordinate work allotnments of teachers so that
teachers with specialized skills are utilized for duties in other
departnents as well, beyond their departnental obligations, so as
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to benefit students of other departnents as well. For exanple,
teachers from departnents of Bi otechnol ogy, Conputer Science,
Statistics, Commerce, Physics, Chemi stry etc have been al so
utilized to teach courses which are relevant to their field of
speci alization in other departnents as well. Departnents of Food
Technol ogy, Bi otechnol ogy and Conputer Science conducts inhouse
trai ning programmes and wor kshops to benefit other teachers and
students. The unique |laboratory facilities of these departnents
can be accessed and benefitted by other staff and students of the
coll ege. The | QAC nakes a concerted effort to coordi nate such
activities for enhancing the teaching-Iearning process and

i nt erdepartnental co-operation.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

Response:

i. Inplementation of Blended Learning (offline and online
| ear ni ng) :

Formati on of \Wat sapp groups. | nplenentation of online |earning

t hrough online platforns |ike Google Meet, Zoom (though ZOOM

Cl asses were | ater avoided as per adm nistrative order).

Assessnent through online tests and assignnents. ii. Sensitising
and Training teachers innovative trends and net hodol ogi es through
Sem nars, FDPs and workshops; re-training of faculties to enhance
their know edge and participation in Acadenm c, Research, Extension
and Qutreach Programmes.

t he academ ¢ body and departnental heads at the begi nning of each
academ c session to coordinate work allotnments of teachers so that
teachers with specialized skills are utilized for duties in other
departnments as well, beyond their departnental obligations, so as
to benefit students of other departnents as well. For exanple,
teachers from departnents of Biotechnol ogy, Conputer Science,
Statistics, Commerce, Physics, Chem stry etc. Food Technol ogy,

Bi ot echnol ogy and Conputer Science conducts inhouse training
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progranmes and wor kshops to benefit other teachers and students.
The unique | aboratory facilities of these departnents can be
accessed and benefitted by other staff and students of the

coll ege. The | QAC makes a concerted effort to coordinate such
activities for enhancing the teaching-Iearning process and

I nt erdepartnental co-operation.

File Description

Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded
information

6.5.3 - Quality assuranceinitiatives of the
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality audit
recognized by state, national or international
agencies (1SO Certification, NBA)

B. Any 3 of the above

File Description

Documents

Paste web link of Annual
reports of Institution

htt ps://ww. skwonenscol | ege. ac. i n/ annual -

reports/

Upload e-copies of the
accreditations and certifications

No File Upl oaded

Upload any additional
information

No File Upl oaded

Upload details of Quality
assurance initiatives of the
ingtitution (Data Templ ate)

View File

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Institutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The college is established exclusively for girls and hence no
question of gender audit ari ses.
Wnen's Studies Centre under the sponsorship of the UGC where a
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Certificate Course on “Wnen’'s Studies” is introduced. The Centre
I s undertakes Research Projects in the Winen’s rel ated i ssues and
the outcone is published for dissemnation to the public. Al so, a
Wnen' s Gievance Redressal Cell opened under the Wnen's Studi es
Centre with the sole purpose to address wonen’ s issues. Regul ar
ext ensi on and outreach programmes are conducted to spread

awar eness on gender issues. It is noteworthy that out of full tine
teaching staff 62 (sixty-two) are wonen and 49 (forty-nine) are
nmen. So, in fact the percentage female staff (55.85% exceeds that
of the male staff (44.15%.

a. Safety and security 24X7 security is provided for the college
canpus as well as the Wnen's Hostel. Self Defence Training

Programe was conducted for the students.

b. Counselling: The Whnen’s Studies Centre of the coll ege also has
a Winen’s Gievance cell to assist aggrieved wonen .

c. Common Roons: Separate Conmon Room for Wnen Staff.
d. Working Wnen's Hostel & Day care center.

e. Separate Wrking Wnen’s Hostel and a Day care Centre.

File Description Documents

Annual gender sensitization
action plan Ni |

Specific facilities provided for

women in terms of: a. Safety https://skwonenscol | ege. ac. i n/wp-content/u
and security b. Counseling c. pl oads/ 2021/ 09/ Wr ki ng- Whnren- Host el - Day-
Common Rooms d. Day care Care-Centre.|jpg

center for young children e. Any
other relevant information

7.1.2 - Thelnstitution hasfacilities for C. Any 2 of the above
alternate sour ces of energy and energy

conservation measures Solar energy

Biogas plant Wheelingto the Grid Sensor -

based energy conservation Use of LED bulbg/

power efficient equipment

File Description Documents
Geo tagged Photographs View File
Any other relevant information View File
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7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid waste
management Biomedical waste management E-waste management Waste recycling system
Hazardous chemicals and radioactive waste management

The college is registered with the Nanmbol Muinicipal Council for
Solid waste Col l ection which regularly collects waste generated by
the coll ege. The coll ege al so has one solid-waste conpost pit for
managi ng bi odegrabl e waste in a sustainable manner in the canpus
area and another in the Hostel prem ses. The coll ege normal ly does
not generate hazardous waste. However, in the Biotechnol ogy and
Food technol ogy departnent |abs, sterilization is perfornmed by
autocl aving and then the remai ni ng wastes are properly di sposed
of, in accordance with standard waste di sposal norns.

File Description Documents

Relevant documents like View File
agreements/MoUs with
Government and other approved
agencies

Geo tagged photographs of the
facilities Ni |

Any other relevant information No File Upl oaded

7.1.4 - Water conservation facilitiesavailable C. Any 2 of the above
in the Institution: Rain water harvesting

Bore well /Open well recharge Construction

of tanks and bunds Waste water recycling

Maintenance of water bodies and distribution

system in the campus

File Description Documents

Geo tagged photographs / View File
videos of the facilities

Any other relevant information No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for B. Any 3 of the above
greening the campus are asfollows:

1.Restricted entry of automobiles
2.Use of Bicycles/ Battery powered
vehicles
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3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

File Description

Documents

Geo tagged photos / videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality auditson environment and energy areregularly undertaken by theinstitution

7.1.6.1 - Theinstitutional environment and

energy initiatives are confirmed through the
following 1.Green audit 2. Energy audit
3.Environment audit 4.Clean and green
campusrecognitions/awar ds 5. Beyond the
campus environmental promotional activities

D. Any 1 of the above

File Description

Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

View File

Certificates of the awards
received

No Fil e Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - Thelnstitution has disabled-friendly,

barrier free environment Built environment
with rampg/lifts for easy accessto classrooms.
Disabled-friendly washrooms Sighage
including tactile path, lights, display boards
and signposts Assistive technology and
facilitiesfor personswith disabilities
(Divyangjan) accessible website, screen-
reading softwar e, mechanized equipment

5. Provision for enquiry and information :
Human assistance, reader, scribe, soft copies

of reading material, screen

reading
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File Description Documents

Geo tagged photographs / View File
videos of the facilities

Policy documents and No File Upl oaded
information brochures on the
support to be provided

Details of the Software procured No File Upl oaded
for providing the assistance

Any other relevant information No File Upl oaded

7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and other
diversities (within 200 words).

The college strictly follows the reservation norns of UGC for the
di sadvant aged comunities to the appoi ntnent of teaching and non-
teaching staff nmenbers in the college. The coll ege adopted the
followi ng practices: -

i. The socially-backward students |i ke ST/ SC/ OBC (non-creany

| ayer)/ M norities are offered special privilege for adm ssion by
rel axation of the entry marks, by offering different types of

i ncentives and schol arship opportunities fromthe coll ege
resources, State Governnent, UGC and Central Governnents.

ii. The students who are econom cally weak but deserving to
undergo to higher studies are given privilege for adm ssion by
offering them free educati on;

a) if they are neritorious, b) under earn and |l earn schene. There
are no cut off marks for general courses but 5% rel axation for
Pr of essi onal courses.

iii. The college has a provision for free education for
differently-abl ed students

1. Organi zing Community Services and participation of the staff and
students through NSS programes, Eco C ub, Covid-19 Hel p G oup,
Say No to Drugs dub, Fitness Club etc.

2. Organi zi ng Extension Activities/Qutreached Programes through

HRECentre and Whnen’s Studies Centre in the surrounding
conmuni ti es.
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3. Organi zi ng Awareness Programe in the topics related to Human
Ri ghts, Wnen issues, Legal aids, Human Devel opnent etc.

4. Organi zing of extra co-curricular activities, cultural and
literary programres.

File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
Institution)

Any other relevant information No File Upl oaded

7.1.9 - Sensitization of students and employees of the Institution to the constitutional obligations:
values, rights, duties and responsibilities of citizens

The college has two units of NSS, two study centres-Wnen’s
Studies Centre and Human Rights Studies Centre; and clubs such as
Say No to Drugs club, Fitness Club, Eco Cub etc. The coll ege
conduct ed a nunber of Programmes through the above functionaries
about the Community Service, National Integration Canp, Extension
Activities, Awareness Programmes, Qutreach Progranmes which
pronot es environment consci ousness, social responsibilities,

| eadership qualities and citizenship roles. The Col | ege conducts
several Governnent endorsed programes |ike the Fit india
canpai gn, Swachch Bharat Abhi yan canpai gn, Atnma-Ni rbhar Abhiyan,
Azaadi 70 years celebration, Matri Bhasha D was cel ebration
Constitution Day, International Day of Yoga, Wrld Environnment Day
etc. Several outreach progranmes about awareness on Human Ri ghts,
Wwnen' s Rights, Legal Aids, Gender Equity, Wnen Enpowernent, HI V-
Al DS, Disastrous Managenent etc. are conducted. The college al so
conducts awareness cum training programme on Food Processing and
Preservation, Applications of Biotechnology in Food, Environnent,
Agriculture, Biorenediation of water which are the nmj or needs of
t he communities.

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to responsible
citizens

Any other relevant information No File Upl oaded

7.1.10 - The Ingtitution hasa prescribed code D. Any 1 of the above
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of conduct for students, teachers,
administratorsand other staff and conducts
periodic programmesin thisregard. The
Code of Conduct isdisplayed on the website
Thereisa committeeto monitor adherenceto
the Code of Conduct Institution organizes
professional ethics programmes for

students, teachers, administrators

and other staff 4. Annual awar eness

programmes on Code of Conduct are

organized
File Description Documents
Code of ethics policy document View File
Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of programmes
organized, reports on the
various programs etc., in

support of the claims

Any other relevant information No File Upl oaded

7.1.11 - Institution celebrates / organizes national and international commemorative days, events
and festivals

1. Vaccination-Mhastav -12th April 2021 2. Cbservation of the
Nati onal Science Day - 28th February 2021 3. (Cbservance cum

Wr kshop on International Wonen’s Day on the thenme “Wnen in
Leader shi p: Achieving on equal future in a COVID 19 Wrld” held on
the 8th March, 2021 Conference Hall, S. Kula Wnen's Col |l ege
Nanbol , Mani pur 4. Constitution Day held on Nov-2020 5. Jan-
Andol an held on the 14th Cctober, 2020 6. 6th International Day of
Yoga held on the 18th June, 2020

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No File Upl oaded
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7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. BEST PRACTI CE 1:

O fering Multiple Programes of Study OBJECTI VE OF THE PRACTI CE: -
To offer a wide range of diversified, flexible and

i nterdisciplinary courses which are relevant to the soci o-econonic
needs at the regional, national and global standard ¢ To offer
vertical access to higher education, enploynent, placenent, etc.

t hrough quality, skilful and val ue based education to all the
sections of the Society.

2. BEST PRACTI CE- 2:

Use of ICT: Tools to enhance quality teaching and Learning
QIECTI VE OF THE PRACTICE: « To enhance the teachi ng-I1earning
experience with proper usage of ICT tools « To train teachers on
online teaching so that they are able to inprovise and adapt to
the new normal of teaching-learning « To engage students
effectively using ICT tools in the classroons as well as in
virtual classroons Details of two best practices successfully

i npl ement ed by the Col | ege has been upl oaded on the coll ege
website https://ww. skwonenscol | ege. ac.in/institutional-best-
practice/ as per NAAC fornat.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

One distinctive character of the college is its continuous efforts
to provide CGender equity and Wnen enpower nment through val ue based
skill oriented education, research and training through

i nnovation, diversity to enable to neet the educational, national
and gl obal needs which is in tandemwith the M ssion and Vi sion
statenents of the college. The curricul ar aspects of the coll ege
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has distinctive characters offering a wide range of diversified,
flexible and inter-disciplinary courses which are relevant to the
soci oeconom ¢ needs at the regional, national and gl obal
standard. As the college is set in a rural part of the state, it
provi des a uni que opportunity for wonen, especially fromthe rural
area, equally as their counterparts in other better devel oped
parts of the state as well the country, to take up these courses
whi ch are nade avail able to them at reduced cost. The col | ege has
i ntroduced several Professional Courses in the enmerging areas to
be able to neet the challenges globally.In fact, S. Kula Wnen’s
Col | ege was the first and only college in Manipur to introduce

B. Sc. Biotechnol ogy, B.Sc. Food Processing Technol ogy and Human
Ri ghts Education as Foundation, Certificate and UG Course. The
Col | ege al so introduced 12 (twelve) Job Oriented Career Oiented
Cour ses.
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Part B

CURRICULAR ASPECTS

1.1 - Curricular Planning and Implementation

1.1.1 - The Institution ensures effective curriculum delivery through awell planned and
documented process

The col | ege adheres to the curricul um desi gn by the Mani pur

Uni versity. At the beginning of each academ c session the
col |l ege prepares its annual academ c cal endar in accordance
with the Mani pur University academ c schedul e. The Head of
Departnment conducts a neeting with all the staffs in the
Departnment before the commencenent of each senester to discuss
the course of distribution and based on the teacher expertise
and experiences the courses are allotted accordingly. The tine
table commttee prepares the tine table to ensure snooth
conduct of the theory and practical session. Regul ar
assignnents and class test are given throughout the senester to
assess the understanding of the students.

In addition to the college central |ibrary the departnents al so
provi de several reference books in the departnent catering to

t he needs of students and faculty which covers the syllabus of
UG cour se.

Apart fromthe conventional classroomteaching our teachers
al so nmade extensive use of nodern nethods of teaching and ICT
tools. During the | ockdown the coll ege nmake sure that the
teachers are nmade avail able for the classes through various
virtual platfornms |ike zoom google neet etc.

At the end of each senester students’ feedback are collected in
whi ch the questionnaire is designed in such a manner that it
covers all aspects of teaching and | earning. The feedback is
anal yzed and conmuni cated to the faculty in order to facilitate
the teacher in understanding his/her strength and areas of

I nprovi sation.

File Description Documents

Upload relevant supporting View File
document

Link for Additiona
information Ni |
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1.1.2 - Theinstitution adheres to the academic calendar including for the conduct of
Continuous Internal Evaluation (CIE)

Conti nuous Internal Evaluation is carried out to assess
students progress. The teachers prepare their schedul e of
teaching, class test, assignnent in accordance with their
allotted tine table taking into account the academ c cal endar
and planned extracurricular activities. Students are assessed
on the basis of the sem nars, class assignnents, class test,

i nternal assessnment exametc. and they are also well inforned
i n advance about the deadline for assignnent subm ssion, dates
for class test and internal assessnent exam and sem nar
presentation. The conduct of the students is analyzed with

ut nost i nportance. Low perform ng students are identified and
are pronptly dealt by giving renmedi al/ special classes for
their inprovenent.

Due to | ockdown and the pandem c situation a major reform was
initiated in the teaching, |earning and eval uati on process.

Most of the classes are conducted in the virtual platform The
exam nation is also carried out virtually and the students upon
conpl etion are asked to upload the answer sheets. The pandem c
encour ages teachers to | ook for innovative ideas in teaching,

| earni ng and eval uati on process.

File Description Documents

Upload relevant supporting View File
documents

Link for Additiona
information Ni |

1.1.3 - Teachersof theInstitution C. Any 2 of the above
participatein following activitiesrelated to
curriculum development and assessment of
the affiliating University and/are
represented on the following academic
bodiesduring theyear. Academic
council/BoS of Affiliating University
Setting of question papersfor UG/PG
programs Design and Development of
Curriculum for Add on/ certificate/
Diploma Courses Assessment /evaluation
process of the affiliating Univer sity
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File Description Documents

Details of participation of View File
teachersin various
bodies/activities provided as a

response to the metric

Any additional information View File

1.2 - Academic Flexibility

1.2.1 - Number of Programmesin which Choice Based Credit System (CBCS)/ elective
cour se system has been implemented

1.2.1.1 - Number of Programmesin which CBCSY Elective cour se system implemented

0

File Description Documents

Any additional information

No File Upl oaded

Minutes of relevant Academic
Council/ BOS meetings

No File Upl oaded

Institutional datain prescribed
format (Data Template)

No File Upl oaded

1.2.2 - Number of Add on /Certificate programs offered during the year

1.2.2.1 - How many Add on /Certificate programs are added during the year. Data
requirement for year: (Asper Data Template)

0

File Description

Documents

Any additional information

No File Upl oaded

Brochure or any other
document relating to Add on
[Certificate programs

No File Upl oaded

List of Add on /Certificate
programs (Data Template )

No File Upl oaded

1.2.3 - Number of studentsenrolled in Certificate/ Add-on programs as against the total
number of studentsduring the year

0

1.2.3.1 - Number of studentsenrolled in subject related Certificate or Add-on programs
during the year
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0
File Description Documents
Any additional information No File Upl oaded
Details of the students enrolled No File Upl oaded
in Subjects related to
certificate/Add-on programs

1.3 - Curriculum Enrichment

1.3.1 - Institution integrates crosscutting issues relevant to Professiona Ethics, Gender, Human
Values, Environment and Sustainability into the Curriculum

The col |l ege has two inportant study centres- Wnen Studies
centre and a Human Ri ghts Studies centre with the financi al

assi stance from UGC. The objective of both the centres are to
open course related to wonen studi es and Human Ri ghts Educati on
to undertake research activities, conduct field action
progranme in the nearby comrunities, conpilation and
publication of the data achieved out of research output.

During the | ockdown of the prevailing Covid 19 pandem c, the
Wnen's Studies Centre and the SKWC support for covid pandem c
which is exclusively neant for wonen has taken up conducted
various programes — Webi nar on covid pandemi c: Nutrition,

Soci o- econom ¢ and sustainable |iving; Support and capacity
buil ding activities — online workshop on hand on mask nmaki ng,
onli ne workshop on entrepreneurial skill; Awareness activities
on health and society etc.

Wnen Studies centre has a voluntary cell WOVEN S GRI EVANCE
REDRESSAL CELL to di ssem nate socio-|egal awareness and take up
initiatives to support vul nerable sections of wonen and
children in Bishnupur District, Mnipur.

File Description Documents
Any additional information View File
Upload the list and description View File

of courses which address the
Professional Ethics, Gender,
Human Values, Environment
and Sustainability into the
Curriculum

1.3.2 - Number of coursesthat include experiential learning through project work/field
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wor k/internship during the year

41

File Description Documents

Any additional information

No File Upl oaded

Programme / Curriculum/
Syllabus of the courses

View File

Minutes of the Boards of
Studies/ Academic Council
meetings with approvals for
these courses

No File Upl oaded

MoU's with relevant
organizations for these
courses, if any

No File Upl oaded

Number of courses that include
experiential learning through
project work/field
work/internship (Data
Template)

View File

1.3.3 - Number of studentsundertaking project work/field work/ internships

25

File Description Documents

Any additional information View File
List of programmes and View File

number of students
undertaking project work/field
work/ /internships (Data
Template)

1.4 - Feedback System

1.4.1 - Institution obtains feedback on the
syllabus and itstransaction at the
institution from the following stakeholder s
Students Teachers Employers Alumni

B. Any 3 of the above
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File Description Documents

URL for stakeholder feedback No File Upl oaded
report

Action taken report of the View File
Institution on feedback report

as stated in the minutes of the
Governing Council, Syndicate,
Board of Management
(Upload)

Any additional No File Upl oaded
information(Upload)

1.4.2 - Feedback process of the Ingtitution |C. Feedback col | ected and

may be classified as follows anal yzed

File Description Documents

Upload any additional View File
information

URL for feedback report

Ni |

TEACHING-LEARNING AND EVALUATION

2.1 - Student Enrollment and Profile

2.1.1 - Enrolment Number Number of students admitted during the year

2.1.1.1 - Number of sanctioned seats during the year

535

File Description Documents

Any additional information No File Upl oaded
Institutional datain prescribed View File
format

2.1.2 - Number of seatsfilled against seatsreserved for various categories (SC, ST, OBC,
Divyangjan, etc. as per applicable reservation policy during theyear (exclusive of
supernumerary seats)

2.1.2.1 - Number of actual students admitted from thereserved categories during the year

282
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File Description Documents

Any additional information View File
Number of seatsfilled against No Fil e Upl oaded
seats reserved (Data Templ ate)

2.2 - Catering to Student Diversity

2.2.1 - Theinstitution assesses the learning levels of the students and organizes special
Programmes for advanced learners and slow learners

Response:

At S. Kula Wnen's Col |l ege, assessnent of learning | evel s of
students starts right fromthe adm ssion process. The students’
performance in their previous exam nations serves as a rough

i ndi cator of a student’s |level of learning at the start of the
senmester. Students’ learning | evels are assessed by the
foll owi ng programes and activities:

1. Student Induction Progranme (SIP):

At the start of an academ c session, SIP wherein newly enrolled
students participate in several activities |ike debating,
qui zzes, essay witing, and other literary prograns.

2. Internal Assessnents, Assignnents and departnental Sem nars:

BSc Bi ot echnol ogy, BSc Food technol ogy and BCA Programme have
mandatory internal assessnents marks included in the
university. Apart fromthese tests, all departnents conduct
internal assessnents in the formof class tests (at |east once
every senester), student sem nars and assi gnnents.

e Participation in various activities during Coll ege Wek,
I nter-Col |l ege Youth Festivals, and various conpetitions
wi thin and outside the coll ege.

e Educational visits and surveys to other institutes of
| earni ng and research.

e Mentoring: A student Mentoring Commttee | ooks after the
overal | performance of the students.

e \Watsapp groups are fornmed to better connect with the
st udents.
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File Description Documents

Link for additional

Information Ni |
Upload any additional View File
information

2.2.2 - Student- Full timeteacher ratio (Data for the latest completed academic year)

Number of Students Number of Teachers
282 111

File Description Documents

Any additional information View File

2.3 - Teaching- L earning Process

2.3.1 - Student centric methods, such as experiential learning, participative learning and
problem solving methodol ogies are used for enhancing learning experiences

2.3.1 Student centric nmethods, such as experiential I|earning,
participative | earning peer |earning, teamteaching, case |aw
nmet hod and probl em sol vi ng net hodol ogi es are used for enhanci ng
| earni ng experiences

Upl oad a description in maxi nrum of 200 words

Response:

The col | ege incorporates student centric nethods, such as
experiential learning, participative |earning and problem
sol vi ng met hodol ogi es for enhanci ng | earni ng experi ences:
Experiential learning in the curricul um

The curriculum prescribed by the University has provisions in
nost of the Programmes to give students experiential and
participative | earning experience. They are:

1. Laboratory practical classes in all the BSc Programres of
Sci ence departnents, and in BAProgramres offered by the

departnments of Education and Hone Science

2.Field visits and surveys by Sci ence and Comrerce departnents
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3. Departnental study tours are conducted.
Departnental student sem nars:

Departnental student sem nars are conducted at the discretion
of the departnents.

Student participation in organising functions:

Students participater in organising events and festivals |ike
Freshers’ neet, Farewell parties Cultural programmes, Teacher’s
Day programes etc.

Student activities:

During the Annual Coll ege Wek, students showcase their talents
in the fields of sports, culture and literary arts. Students

al so actively take part in the University Students’ Youth
festival where they get to conpete with their peers of other
col | eges.

File Description Documents

Upload any additional View File
information

Link for additional information
Ni |

2.3.2 - Teachersuse ICT enabled tools for effective teaching-learning process. Write
description in maximum of 200 words

Response:

At S. Kula Whnen’s Col |l ege, the teachers nmake conscious efforts
to use ICT tools to enhance the teaching |earning process and
t hus maxi m se the | earni ng outcones of the curriculum

1. Mpjority of the classroons are fitted wth Smartboards,
LCD Projectors and conputers to facilitate effective
teaching. In-house worshops for hands-on training on how
to use ICT tools are taken so as to train teachers
(especially senior teachers who are not very tech-savvy).
Students al so use these tools to deliver their classroom
sem nars.

2. Teachers supplenent traditional teaching with |ectures
usi ng power poi nt, videos, slides etc. \Watsapp groups are
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formed for every class for better communi cation and
accessibility of teachers and the students. During the
Covi d19 Lockdown period, students were kept in constant
contact through these Wat sapp groups and emails; |ecture
recordi ngs and soft copies of class notes were
di stributed through these nedi a.
3. Online classes are conducted through online platforns
i ke Google Meet, Webex, Zoom Whatsapp; |ecture
recordi ngs of sonme teachers are al so avail abl e on Yout ube
4. The college canmpus is Wfi-enabled so that teachers and
students can freely access the internet.
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File Description

Documents

Upload any additional
information

View File

Provide link for webpage
describing the ICT enabled
tools for effective teaching-
learning process

https://ww. skwonenscol | ege.ac.in/facilit

i es-2/

2.3.3 - Ratio of mentor to studentsfor academic and other related issues (Data for the
latest completed academic year )

2.3.3.1 - Number of mentors

92

File Description

Documents

Upload, number of students
enrolled and full time teachers
onroll.

View File

Circulars pertaining to
assigning mentors to mentees

View File

mentor/mentee ratio

View File

2.4 - Teacher Profile and Quality

2.4.1 - Number of full timeteachersagainst sanctioned posts during the year

111

Page 79/123 28-08-2024 08:54:05



Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

File Description Documents

Full time teachers and View File
sanctioned posts for year (Data
Template)

Any additional information No File Upl oaded

List of the faculty members View File
authenticated by the Head of
HEI

2.4.2 - Number of full timeteacherswith Ph. D./D.M./M.Ch. /D.N.B Super speciality /
D.Sc./ D.Litt. during theyear (consider only highest degreefor count)

2.4.2.1 - Number of full timeteacherswith Ph. D./D.M./M.Ch./D.N.C Superspeciality /
D.Sc./ D.Litt. during the year

30

File Description Documents

Any additional information No File Upl oaded
List of number of full time View File

teacherswith Ph. D./ D.M. /
M.Ch./ D.N.B Super specialty
/ D.Sc. / D.Litt. and number of
full time teachers for year(Data
Template)

2.4.3 - Number of years of teaching experience of full time teachersin the sameinstitution
(Datafor the latest completed academic year)

2.4.3.1 - Total experience of full-timeteachers

1685

File Description Documents

Any additional information No File Upl oaded
List of Teachersincluding View File

their PAN, designation, dept.
and experience details(Data
Template)

2.5 - Evaluation Process and Reforms

2.5.1 - Mechanism of internal assessment is transparent and robust in terms of frequency and
mode. Write description within 200 words.
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Response:

The coll ege takes up initiatives to make internal assessnents
transparent and effective:

The university norns relating to Program w se/course-w se
exam nation pattern are communi cated to the students through
t he col | ege prospectus.

At the start of the academ c session, a staff neeting is called
to discuss the frequency and tineline of internal assessnents
to be conducted so that the tentative dates are reflected in

t he academ c cal endar of that senester/session. This is

communi cated to the Academ ¢ Council through the Board of

St udi es.

An exam nation comrittee is constituted every year to
coordinate the internal and external exam nation activities and
communi cate to the students, teachers and admnistrative staff
regar di ng exam nati ons.

The tinmeline of the internal Assessnment dates of respective

departnents are displayed well in advance on the notice boards
so that students are aware of the eval uation process. M ni num
of one or two internal assessnment tests are held per senester.

Conti nuous assessnent reports (class
t est s/ sem nars/assignments) for all courses are displayed on
t he notice board.

At the end of each senester the assessnent reports are
submtted to the Principal and a copy to the | QAC

File Description Documents

Any additional information View File

Link for additional information

Ni |

2.5.2 - Mechanism to deal with internal examination related grievances is transparent, time-
bound and efficient

Response:

A transparent, tinme-bound and efficient nethod is being
followed in S. Kula Wonen’s College in terns of dealing with
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i nternal exam nation related grievances.

Several internal assessnents are perforned throughout the
senester. They are in the formof Unit tests/class

t est s/ assi gnnent s/ cl assroom sem nars/ practical eval uations/
proj ect work eval uations etc.

Student scoring poorly in the internal assessnents tests are
giving renedi al classes and allowed to appear in a retest; any
i nprovenents are duly recorded and acknow edged.

If a student is dissatisfied with the evaluation process or the
mar ks obt ai ned on the assessnent/test she may rai se the raise
to the concerned Head of the Departnent. |If the issue
pertaining to the said examis trivial, it may be resol ved at
the departnental level, otherwise it nmay be raised to the

exam nation conmttee so that a pronpt and tinely action can be
t aken.

Students nay not be allowed to appear for the assessnents if
m ni mum att endance percentage is not maintained; a verifiable
and credi bl e reason for the prolonged absence nust be

f urni shed.

Retest may be conducted for a student absentee if the reason
for her absence is valid and credi ble upon verification. The
sanme conditions apply for conduct of University Internal
Practical Exans.

File Description Documents

Any additional information View File

Link for additional information
Ni |

2.6 - Student Performance and L earning Outcomes

2.6.1 - Teachers and students are aware of the stated Programme and course outcomes of the
Programmes offered by the institution.

Response:

Teachers and students of S. Kula Wwnen's Col | ege are aware of
the stated programme and course outcones of the various
programmes offered by the coll ege.
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The | earning outcones of the courses offered are highlighted at
the outset in the Coll ege Prospectus, so that students know t he
obj ectives of the courses and what is expected fromthemin
terns of |earning outcones.

The Adm ssion Commttee also hel ps in naking the students
understand the courses to be undertaken so that they can decide
whi ch programmes/courses suit them best; infornmed choices help
build their careers in the future.

Further, students are briefed about PGs and COs of the
progranmes in which they have enrolled by teachers of their
respective departnents during the Student |nduction progranme
at the begi nning of each Academ c Sessi on.

The Progranmme outcones and Course outcones of each depart nent
are nmade available along with the syllabus on the coll ege
website as well. Senester wi se and Paper w se expected outcones
are clearly laid out so that student understand what is
expected of them when they graduate.

File Description Documents

Upload any additional View File
information

Paste link for Additional
information Ni |

Upload COsfor all courses View File
(exemplars from Glossary)

2.6.2 - Attainment of Programme outcomes and course outcomes are evaluated by the
institution.

Response:

The col |l ege ensures that the expected Programme and Course
outconmes of the programmes are attained to the naxi num by
adopting a holistic approach.

The col | ege provides an environnment where students can practise
prof essi onal ethics, teamwrk, enpathy and | ove for nature and
t he envi ronnent

Teachers nmake | esson plans and keep a record of the |lectures
taken in conpliance with the prescribed syllabus. Atineline is
mai ntai ned. This ensures that the syllabus of course is
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conpleted within the stipulated tine in a senester.

Regul ar depart nent al

based on curricul um

The | QAC and the Academ c Council ensures any grievances or
conpl aints are pronptly resol ved.

nmeetings are called to discuss any issues
related to academ c functioning of the departnment. The col |l ege
has a feedback nmechanismis place wherein, teachers, student
and the col |l ege al umae give honest feedback on the said forns
t eachi ng-1 earni ng process and the
infrastructure made avail able to them

Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

File Description Documents

Upload any additional View File
information

Paste link for Additional

information Ni |

2.6.3 - Pass per centage of Studentsduring the year

2.6.3.1 - Total number of final year students who passed the univer sity examination

during the year

97

File Description

Documents

Upload list of Programmes and
number of students passed and
appeared in the final year
examination (Data Template)

View File

Upload any additional
information

No File Upl oaded

Paste link for the annual report

Ni |

2.7 - Student Satisfaction Survey

2.7.1 - Student Satisfaction Survey (SSS) on overall institutional performance (I nstitution
may design its own questionnaire) (results and details need to be provided as a weblink)

htt ps://docs. googl e. com f or ns/ d/ 1dUL_n2DFI ADKm

KGs61FKp] P 2PRWBPxCANIT9j t mM edi t #r esponses

RESEARCH, INNOVATIONS AND EXTENSION

3.1 - Resour ce Mobilization for Resear ch
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3.1.1 - Grantsreceived from Gover nment and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

3.1.1.1 - Total Grantsfrom Government and non-gover nmental agenciesfor research
projects/ endowmentsin theinstitution during theyear (INR in Lakhs)

4. 38

File Description Documents

Any additional information No File Upl oaded
e-copies of the grant award View File

letters for sponsored research
projects /endowments

List of endowments/ projects View File
with details of grants(Data
Template)

3.1.2 - Number of departments having Resear ch projectsfunded by government and non
government agencies during the year

3.1.2.1 - Number of departments having Resear ch projects funded by gover nment and
non-gover nment agencies during the year

2

File Description Documents

List of research projects and View File

funding details (Data

Template)

Any additional information No File Upl oaded

Supporting document from View File

Funding Agency

Paste link to funding agency

website https://ww.icssr.org/post-doctoral -
fell owshi ps

3.1.3 - Number of Seminar s/confer ences/wor kshops conducted by the institution during
the year

3.1.3.1 - Total number of Seminar s/confer ences/wor kshops conducted by the institution
during the year

5
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File Description Documents

Report of the event View File
Any additional information No File Upl oaded
List of workshops/seminars View File
during last 5 years (Data

Template)

3.2 - Research Publications and Awards

3.2.1 - Number of paperspublished per teacher in the Journals notified on UGC website
during the year

3.2.1.1 - Number of research papersin the Journals notified on UGC website during the
year

NI L

File Description Documents

Any additional information No File Upl oaded
List of research papers by title, No File Upl oaded

author, department, name and
year of publication (Data
Template)

3.2.2 - Number of books and chaptersin edited volumes/books published and papers
published in national/ international conference proceedings per teacher duringthe year

3.2.2.1 - Total number of books and chaptersin edited volumes/books published and
papersin national/ inter national confer ence proceedings during the year

6

File Description Documents

Any additional information No File Upl oaded

List books and chapters edited View File
volumes/ books published
(Data Template)

3.3 - Extension Activities

3.3.1 - Extension activities are carried out in the neighborhood community, sensitizing students
to social issues, for their holistic development, and impact thereof during the year

The col | ege organi zes a nunber of extension activities in the
surroundi ng communities through NSS and extension programres of
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the UGC to pronpte a strong col | ege- nei ghbour hood |i nkage and
i nculcate in them a deeper neaning of humanity, awareness of
sel f and surroundi ng, enpathy and tol erance, besides other
positive attributes that would make themfine citizens of the
nation and the world. The extension activities help to hone
their | eadership, organi zational and conmuni cation skills.

File Description Documents

Paste link for additional
information https://skwonenscol | ege. ac. i n/ student -
activities/

Upload any additional No File Upl oaded
information

3.3.2- Number of awards and recognitionsreceived for extension activities from
gover nment / gover nment recognized bodies during the year

3.3.2.1- Total number of awards and recognition received for extension activities from
Gover nment/ gover nment recognized bodies during the year

NI L

File Description Documents

Any additional information No File Upl oaded

Number of awards for No Fil e Upl oaded
extension activitiesin last 5
year(Data Template)

e-copy of the award letters No File Upl oaded

3.3.3- Number of extension and outreach programs conducted by theinstitution through
NSS/NCC/Red cross/YRC etc., (including the programmes such as Swachh Bharat, AIDS
awar eness, Gender issues etc. and/or those organized in collaboration with industry,
community and NGOs) during the year

3.3.3.1 - Number of extension and outreach Programs conducted in collaboration with
industry, community and Non- Gover nment Or ganizations through NSS/ NCC/ Red
Crosy YRC etc., during the year

16
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File Description Documents

Reports of the event organized View File
Any additional information No File Upl oaded
Number of extension and View File

outreach Programmes
conducted with industry,
community etc for the last year
(Data Template)

3.3.4 - Number of students participating in extension activitiesat 3.3.3. above duringthe
year

3.3.4.1 - Total number of Students participating in extension activities conducted in
collaboration with industry, community and Non- Gover nment Or ganizations through
NSS/ NCC/ Red Crosy YRC etc., during the year

128

File Description Documents

Report of the event View File

Any additional information No File Upl oaded

Number of students View File
participating in extension
activities with Govt. or NGO
etc (Data Template)

3.4 - Collaboration

3.4.1 - Thelnstitution has several collaborations/linkages for Faculty exchange, Student
exchange, I nternship, Field trip, On-the- job training, resear ch etc during the year

11

File Description Documents

e-copies of linkage related View File
Document

Details of linkages with View File

institutions/industries for
internship (Data Template)

Any additional information No File Upl oaded

3.4.2 - Number of functional M oUs with national and international institutions,
universities, industries, corporate houses etc. during the year
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3.4.2.1 - Number of functional MoUswith Institutions of national, inter national
importance, other universities, industries, cor porate houses etc. during the year

11

File Description Documents

e-Copies of the MoUs with View File
ingtitution./ industry/corporate
houses

Any additional information No File Upl oaded

Details of functional MoUs View File
with institutions of national,

international importance, other
universities etc during the year

INFRASTRUCTURE AND LEARNING RESOURCES

4.1 - Physical Facilities

4.1.1 - The Institution has adequate infrastructure and physical facilities for teaching- learning.
viz., classrooms, laboratories, computing equipment etc.

1. There are 25 | CT-enabl ed O assroons and 3 Sem nar Hall s.

ii1) Laboratories: Departnents of Science subjects havenodern
equi pnents |i ke GC, HPLC, Gel Doc, PCR, AAS, UV-VIS
Spectrophotoneters etc.

iii.Bioinformatics Infrastructure Facility Centre regularly
conducts Trai ning Programmes and facilitates research

col l aborations with other Departnents andl5 conputers connected
with Wfi/ LAN

iv. The col |l ege hasDBT Bi otech Hub,to provi de basic
Bi ot echnol ogy Infrastructure and research facility and has
upgraded to an Advanced |l evel Institutional Biotech Hub.

v. The Col |l ege has a well-stocked library. The whol e canpus has
LAN and the internet facility for staffs and students and to
have access to e-resources under N-List of NVEICT and e-
journals. The library has 10 functional conputers.

vi . The col |l ege has Food Testing Laboratory under the Mnistry
of Food Processing Industries. The | aboratory have nodern
equi prents |like GC-MS, HPLC-Ms, Atom c Absorption
Spectroneteretc.
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vii. The coll ege has two Conputer Centres, Lab I with 20and Lab
Il with 9 conputers.

viii.The college has a multi-nedia Language Laboratory with a
facility of 20-students.

i X.ICT Infrastructure: The coll ege has110 Conputers . The whol e
canmpus has LANWith Internet Connectivity.There are 13printing
machi nes.

X. The canmpus is under CCTV surveill ance.

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information https://ww. skwonenscol | ege.ac.in/facilit
ies-2

4.1.2 - The Institution has adequate facilities for cultural activities, sports, games (indoor,
outdoor), gymnasium, yoga centre etc.

Sports and ganes:

The col | ege houses two Multipurpose halls with 100 and 150
seating capacity respectively with facilities and sports
equi prents for varied indoor ganes |like as well as outdoor
sports. The sports materials for athletics,chess, carom
badm nton table-tennis, mats for westling and yoga etc. are
stored in the store room

A fitness class is incorporated in the routine academc tine
table so that it beconmes essential for every student to

associ atein at |east one sport during the class session.

The col |l ege al so hosts University Inter-college events from
time to tine.

Every year, the college holds an Annual Sports neet which is
cl ubbed with the cultural neet in the Annual Coll ege week every
year.

Yoga events:

The col | ege has been observing the international Yoga Day and
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speci al yoga day during the Fit India Canpaign since its
i npl enent ati on.

Cul tural events:

The Institute has provided the facility for the students to
take active part in the cultural activities. There is ani ndoor
hal | where studentspractice for their events |ike dance, songs,
drama, mne etc. There is a Music roomwith all kinds of

nmusi cal instrunents (Drunms, Tabla, Keyboard, Guitar Violin,
Har noni um Etc) and a Music teacher assigned to guide them

File Description Documents

Upload any additional No Fil e Upl oaded
information

Paste link for additional
information https://skwonenscol l ege.ac.in/facilities-
2/

4.1.3 - Number of classrooms and seminar hallswith ICT- enabled facilities such as smart
class, LMS, etc.

28

4.1.3.1 - Number of classrooms and seminar hallswith ICT facilities

28

File Description Documents

Upload any additional No File Upl oaded
information

Paste link for additional
information Ni |

Upload Number of classrooms View File
and seminar hallswith ICT
enabled facilities (Data
Template)

4.1.4 - Expenditure, excluding salary for infrastructure augmentation during the year
(INR in Lakhs)

4.1.4.1 - Expenditurefor infrastructure augmentation, excluding salary during the year
(INRin lakhs)

58. 95
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File Description Documents

Upload any additional No File Upl oaded
information

Upload audited utilization View File
statements

Upload Details of budget View File
allocation, excluding salary

during the year (Data

Template)

4.2 - Library asa L earning Resour ce

4.2.1 - Library isautomated using Integrated Library Management System (ILMYS)

S. Kula Winen’s Col |l ege has a book collection of 8100 text
books, 4401 reference books, subscription of about 45 journals,
2 local newspaper and one national paper. The library can
accommodat e over 50 students in its reading room SKWC |ibrary
has been an N-LI ST subscriber since 2011 and has access to 3
Lakhs eBooks and 6000 eJournals. Al the staff and students
have access to vast e-resources avail able under N-List of
NMVEI CT and e-journal s subscribed by the college. The library
has 10 functional conputers with internet facility out of which
8 are avail able for use by students and teachers.

The college library was earlier installed wwth SOUL 2.0 version
| LMS (I ntegrated Library Managenent Software). However, in
2016-17, due to an unfortunate technical technical mshap, the
library conmputer system having the SOUL 2.0 server and client
system crashed and the system could not be backed up further

ow ng to the server being severely danmaged.

Very recently, the software is being installed again in the new
conputer systemand is in partial stage of automation.

OPAC is also available inside the library system
Name of |ILMS software : SOUL 2.0

Nature of automation (fully or partially): Partially
Version: 2.0

Year of Automation: 2011
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for Additional
Information

htt ps://skwonenscol | ege.ac.in/n-list/

4.2.2 - Theingtitution hassubscriptionfor | C. Any 2 of the above
the following e-resour ces e-journals e-
ShodhSindhu Shodhganga M ember ship e-
books Databases Remote access toe-

r esour ces

File Description Documents

Upload any additional View File
information

Details of subscriptions like e- View File

journals,e-ShodhSindhu,
Shodhganga Membership etc
(Data Template)

4.2.3 - Expenditurefor purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

4.2.3.1 - Annual expenditure of purchase of books/e-books and subscription to journals/e-
journalsduring theyear (INR in Lakhs)

6. 00

File Description Documents

Any additional information View File
Audited statements of accounts View File
Details of annual expenditure View File

for purchase of books/e-books
and journals/e- journals during
the year (Data Template)

4.2.4 - Number per day usage of library by teachers and students ( foot falls and login
data for online access) (Data for the latest completed academic year)

4.2.4.1 - Number of teachersand studentsusing library per day over last one year

25
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File Description Documents

Any additional information No File Upl oaded
Details of library usage by View File
teachers and students

4.3-1T Infrastructure

4.3.1 - Institution frequently updatesitsIT facilities including Wi-Fi

S. Kula Winen’s Col | ege has always placed IT infrastructure
devel opnent and its conprehensive maintenance as a top
priority, as the institution envisions that adequate latest IT
infrastructure & its best maintenance is nust to offer quality
managenent education. The Institution invest a fair budget in
updating its IT facilities on a continuous basis and nake it
available to all the staff and students seamn essly.
Periodically cross checking all the I T equi pnments (especially
Conmputer | abs, BIF Center, C assroons & Library) is done and
upgrade the sane as and when need ari ses external experts are
consul t ed.

Assessnent of the IT Infrastructure is done at the begi nning of
every academ ¢ year and budget is prepared for augnentation,
repl acenent and upgradation of the existing infrastructure. W
al so seek advice fromthe users nanely; staff and students on
this issue and take appropriate actions wherever required. W
consi der conputer - student ratio, working condition of present
equi pnent and availability of better IT solutions while

deci ding on the updati on and enhancenent of IT infrastructure.
Regul ar assessnent (for UPS, Generators, Software Applications,
Conput er Hardware equi pnment, CCTV, Switches, LCD Projectors,
Internet facility etc,) is done periodically, to ensure better
| T- Infrastructure utilization and experience to all the users.

File Description Documents

Upload any additional View File
information

Paste link for additional

information https://assessnent onli ne. naac. gov.in/stor

age/ app/ hei /| SSR/ 104260/ 4. 3. 2_1632225936_6
553. pdf

4.3.2 - Number of Computers
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110

File Description

Documents

Upload any additional
information

No File Upl oaded

Student — computer ratio

View File

4.3.3 - Bandwidth of internet connectionin | D. 10 - 5MBPS

the I nstitution

File Description

Documents

Upload any additional
Information

No File Upl oaded

Details of available bandwidth
of internet connection in the
Institution

View File

4.4 - Maintenance of Campus Infrastructure

4.4.1 - Expenditureincurred on maintenance of infrastructure (physical and academic
support facilities) excluding salary component during theyear (INR in Lakhs)

4.4.1.1 - Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component during theyear (INR in lakhs)

107

File Description

Documents

Upload any additional No File Upl oaded
information

Audited statements of View File
accounts.

Details about assigned budget View File

and expenditure on physical
facilities and academic support
facilities (Data Templates)

4.4.2 - There are established systems and procedures for maintaining and utilizing physical,
academic and support facilities - laboratory, library, sports complex, computers, classrooms

etc.

The Institution has conmttees for nmaintenance of conputer
systens, technical devices, conputer |abs, Internet |,
cl assroons, CCTV , electronic equipnents, furniture, conference
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/| semnar halls, sports equi pnents, gymasium etc. which
conprise the total infrastructure of the canpus.

However, the institution needs to have institution s policy
statenent on mai ntenance that clearly exhibits standard
procedures pertaining to fool proof naintenance of all the
assets including preventive nai ntenance.

Exi sting systemtoensure proper naintennace

We have backup generator of 45 KVA and 25X 500 KW solar units
forregul ar power supply to ensure 24X7 power supply

Col l ege has 5.0 KVA on-line UPS Systens for utilization of
conput ers.

| T coordinator with the help of staff ensures snooth
functioning of I'T equi pnent |ikeconputers, networking
facilities, , CCTV, LCD Projectors, Laptops, Printers, LAN,
et c.

For mai ntenai nce of major Lab equi pnents, HODs reports the
requirenentto the Principal and services from concerned vendors
are sought.

Cleanliness of library and other Centres is taken care of by
t he concerned coordinators with the support of Grade IV staff

2 in house chowki dars and security staff are depl oyedto stop
m susing of the assets.

Every Departnent has |lab attendant to | ook after the genera
neat ness of the roons.
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File Description

Documents

Upload any additional
information

No File Upl oaded

Paste link for additional
information

Ni |

STUDENT SUPPORT AND PROGRESSION

5.1 - Student Support

5.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

5.1.1.1 - Number of students benefited by scholar ships and free ships provided by the
Government during the year

213

File Description

Documents

Upload self attested letter with
the list of students sanctioned
scholarship

View File

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
provided by the Government
during the year (Data
Template)

View File

5.1.2 - Number of students benefitted by scholar ships, free ships etc. provided by the
institution / non- gover nment agencies during the year

5.1.2.1 - Total number of students benefited by scholar ships, free ships, etc provided by
theinstitution / non- gover nment agencies during the year

0

File Description

Documents

Upload any additional
information

No File Upl oaded

Number of students benefited
by scholarships and free ships
institution / non- government

agenciesin last 5 years (Date

Template)

No File Upl oaded
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5.1.3 - Capacity building and skills
enhancement initiatives taken by the
institution include the following: Soft skills
L anguage and communication skills Life
skills (Yoga, physical fithess, health and
hygiene) | CT/computing skills

D. 1 of the above

File Description Documents

Link to institutional website

https://skwonenscol | ege. ac.i n/ vi deo-

gal lery/

Any additional information

No File Upl oaded

Details of capability building
and skills enhancement
initiatives (Data Templ ate)

View File

5.1.4 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by the institution during the year

0

5.1.4.1 - Number of students benefitted by guidance for competitive examinations and

career counseling offered by the institution during the year

0

File Description Documents

Any additional information

No File Upl oaded

Number of students benefited
by guidance for competitive
examinations and career
counseling during the year
(Data Template)

No File Upl oaded

5.1.5 - TheInstitution has a transparent
mechanism for timely redressal of student
grievancesincluding sexual harassment and
ragging cases | mplementation of guidelines
of statutory/regulatory bodies Organization
wide awar eness and undertakings on
policieswith zer o tolerance M echanisms for
submission of online/offline students
grievances Timely redressal of the
grievances through appropriate committees

E. None of the above
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File Description

Documents

Minutes of the meetings of
student redressal committee,
prevention of sexual
harassment committee and
Anti Ragging committee

No File Upl oaded

Upload any additional
information

No File Upl oaded

Details of student grievances
including sexual harassment
and ragging cases

No File Upl oaded

5.2 - Student Progression

5.2.1 - Number of placement of outgoing students during the year

5.2.1.1 - Number of outgoing students placed during the year

0

File Description

Documents

Self-attested list of students
placed

No File Upl oaded

Upload any additional
information

No File Upl oaded

5.2.2 - Number of students progressing to higher education during the year

5.2.2.1 - Number of outgoing student progression to higher education

15

File Description

Documents

Upload supporting data for
student/alumni

View File

Any additional information

No File Upl oaded

Details of student progression
to higher education

View File

5.2.3- Number of students qualifying in state/national/ inter national level examinations
during theyear (eg: JAM/CLAT/GATE/ GMAT/CAT/GRE/ TOEFL/ Civil ServicesdState

gover nment examinations)

5.2.3.1 - Number of students qualifying in state/ national/ inter national level examinations
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(eg: JAM/CLAT/NET/ SLET/ GATE/ GMAT/CAT/GRE/ TOEFL/ Civil Serviced State
gover nment examinations) during the year

0

File Description Documents

Upload supporting data for the No File Upl oaded
same

Any additional information No File Upl oaded

5.3 - Student Participation and Activities

5.3.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/national / international level (award for a team event should
be counted as one) during the year

5.3.1.1 - Number of awards/medalsfor outstanding performancein sports/cultural
activities at university/state/ national / international level (award for a team event should
be counted as one) during the year.

0

File Description Documents

e-copies of award letters and No Fil e Upl oaded
certificates

Any additional information No File Upl oaded
Number of awards/medals for No File Upl oaded

outstanding performancein
sports/cultural activities at uni
versity/state/national /internatio
nal level (During the year)
(Data Template)

5.3.2 - Ingtitution facilitates students' representation and engagement in various administrative,
co-curricular and extracurricular activities (student council/ students representation on various
bodies as per established processes and norms)

Student union is a group of seven elected students w th equal
representation fromthe different disciplines. Student union
will operate for one Academ c year and will change in the next
year. As a students are inportant stakeholders in our coll ege,
there is a need to have a student representation in the routine
functioning of the college. The student body works closely
together wth student nentoring conmttee within a franework to
provide a nmeans for students expression and involvenent in
institutional affairs and activities; opportunities for
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students experience in | eadership; and strengthen student -
faculty — community relation. Major role played by the el ected
menber’ s of students uni on/ body

o To act as a prinme official channel of conmunication
bet ween the coll ege and student comunity

o To keep the student abreast of all the devel opnent
happeni ng in the col |l ege

o Redressal of the student issues through proper channe

o Attending the student neeting and actively participating
in the discussion

o To inculcate a culture of sisterhood and camaraderie
anongst all the studentsand with each other as well

o To play a responsible role in maintaining the decipline,
decorumand integrity of the students at all tine

o To always function in concert with the m ssion and vi sion
of ythe coll ege.

The students body is also involve in several events |like the
col | ege week, sports and cultural events, sem nars and

wor kshops and ot her functions etc. They always play inportant
role in all the extra curricular activities of the coll ege.

File Description Documents

Paste link for additional
information https://skwonenscol | ege. ac. i n/ student -
activities/

Upload any additional View File
information

5.3.3 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year (organized by the institution/other institutions)

5.3.3.1 - Number of sportsand cultural events/competitionsin which students of the
Institution participated during the year

0

Page 101/123 28-08-2024 08:54:06



Annual Quality Assurance Report of S. KULA WOMEN'SCOLLEGE

File Description

Documents

Report of the event

No File Upl oaded

Upload any additional
information

No File Upl oaded

Number of sports and cultural
events/competitions in which
students of the Institution
participated during the year
(organized by the
institution/other institutions
(Data Template)

No File Upl oaded

5.4 - Alumni Engagement

5.4.1 - Thereisaregistered Alumni Association that contributes significantly to the

development of the institution through financial and/or other support services

The Al ummi Association of the college has been regi stered under
the Societies of the Registeration Act, 1860, the Registration
no. being 97 of 2011.

Sone of the contributions made by the association are:

o Subm ssion of feedback in respect to curriculum
teaching, research and extension activities.
o Recommendation for introducing new skill oriented

cour ses.

o Quidance and councelling to the students about their

career and grievances.
o Participation of their alumi to the extension

activities.

o Extension of financial assistance to the college.

o Participation in the decision making of the college by

constituting thenselves in the academ ¢ bodi es.

File Description

Documents

Paste link for additional
information

Ni |

Upload any additional
information

No File Upl oaded

5.4.2 - Alumni contribution duringtheyear | E. <lLakhs

(INR in Lakhs)
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File Description Documents

Upload any additional No File Upl oaded
information

GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 - Ingtitutional Vision and L eadership

6.1.1 - The governance of the institution is reflective of and in tune with the vision and mission
of the ingtitution

The col | ege had been taking over by the Governnment of Mani pur
as full fledged Governnment with the Govt. Order No. 31/ 3/ Al DED
COL/ CONVSN HE- 16( MSSW dat ed 21st August 2019, Since then the
coll ege is being run under the supervision of the Directorate
of University and H gher Education, Govt. of Mnipur, wth the
Dr. W Robindro Singh as Principal as the Head of the
Institution. The | eadership at the institute has nen and wonen
menbers of the staff wth wi sdom know edge and experience from
di verse fields. For effective adm nistration and efficient

i npl enmentati on of the academ c activities, efforts to
decentralize the nmanagenent are bei ng nade through Academ c
Council, ITQAC, NSS units, Heads of Departnents, and several
commttees and cells conprising of Teaching Faculties, non-
teaching staff as nenbers.

The col | ege has a nechani sm for del egating authority and
provi di ng operational autononmy —Commttees and cells are forned
wi th nenbers who are apt / specialized for taking charge of
specific events or activities. Program Conveners / Co-
Conveners, Coordinators and the nenbers are authorized to plan
and organi ze academ c programmes and events. The | QAC ensures
effective planning and i nplenentati on of academ c activities

t hrough regul ar neetings and review ng of these activities.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.1.2 - The effective leadership is visible in various institutional practices such as
decentralization and participative management.
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Response:

The Principal is the adm nistrative head of the institution.
However, for effective adm nistration and efficient

i npl enentation of the academ c activities, efforts to
decentral i ze the nanagenent are bei ng made through Academ c
Council, I'QAC, NSS units, Heads of Departnents, and several
commttees and cells conprising of Teaching Faculties, non-
teaching staff as nenbers.

The col |l ege has a nechani smfor del egating authority and
provi di ng operational autononmy —Commttees and cells are forned
wi th nmenbers who are apt/specialised for taking charge of
specific events or activities. Program Conveners/co-

coordi nators and the nmenbers are authorized to plan and
organi ze academ c programes and events. The | QAC ensures

ef fective planning and inplenentation of acadenmic activities

t hrough regul ar neetings and review ng of these activities.

Partici pative Managenent :

The coll ege al so ensures participative managenent by invol ving
the Faculty nenbers, Nonteachi ng nenbers, students, Al umi,
External peer representatives and Parents in various activities
of thelnstitute including decision nmaking. Different

comm ttees/centres/cells/clubs are fornmed involving al

st akehol ders to fulfill the objectives of providing better

| earni ng opportunities.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.2 - Strategy Development and Deployment

6.2.1 - Theinstitutional Strategic/ perspective plan is effectively deployed

| mpl enent ati on of RUSA Schene: Subsequent to the inplenentation
of RUSA in Manipur in Cctober 2013, S. Kula Wnen’s Col | ege

al so applied and proposed several devel opnental prograns under
this scheme in 2014. Wth reference to the letter of the
Governnent under reference No. 1 (7)/BCC RUSA/ 16/ 36, dated the
2nd Novenber, 2016 an “Infrastructure and Building Commttee
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(RUSA)” for the inplenentation of RUSA sponsored projects in
respect of S. Kula Wonen’s Col | ege (Governnent Ai ded Col | ege)
was constituted with the Chairman of the Governing Body as

Chai rman, the Principal as Menber Secretary , Shri W Robindro
Si ngh Head, Dept of Biotechnol ogy, SKWC as Nodal officer, and
Two other Staff nenbers, a Govt. Nom nee and a PWD Architect as
nmenbers. Significantly the S. Kul awnen’ s Col | ege has
represented the State of Mani pur at the Digital Launch
Programe i naugurated by the Honb’le HRD M ni ster Prakash
Javedakar form Del hi on 17 April 2017

Achi evenent s: . Purchase of |ab equi pnents, 2020-21. Funds
rel eased: Rs. 25 Lakhs File Description Docunent Upl oad any
addi tional information View Docunent 6.2.2 The

functioning of the institutional bodies is effective and
efficient as visible from

File Description Documents

Strategic Plan and deployment No File Upl oaded
documents on the website

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded
information

6.2.2 - The functioning of the institutional bodies is effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc.

Response:

The Institution has a well-defined de-centralized

organi zational structure to coordinate the academ c and

adm ni strative functions. The Principal is the Academ c and
Adm ni strative head of the institution who provides |eadership
and gui dance in planning, organization and execution of all
progranmes with the active support and participation of the
faculty and non-teaching staff nenbers.

The 1 QAC (Internal Quality Assurance Cell) functions as a
Coordi nati ng Body and Mnitoring Cell to conduct eval uation of
the teachers’ performances with regard to regularity,
punctuality, sincerity, accountability, teaching quality and
commtnent etc. The 1 QAC | ooks after the sustenance and
enhancenent of the academ c inputs and out puts.
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Service Rules, Pronotion Policies, Performance Appraisal:

The Institution follows the service rules as per Mni pur
Gover nnment Rul es.

The teaching and non-teaching faculty have the benefits of GPF,
NPS, Casual Leaves, Earned Leaves, Medical Leaves and Maternity
| eaves etc., The Institute has well-structured system for

pr of essi onal devel opnent for the faculty and staff.

G'i evance Redressal Mechani sm

| f a nenber of the staff (teaching or non-teaching) has a
grievance, he or she may raise the matter with the Head of the
departnment or the Teachers’ Forummay directly approach the
Principal for the redressal of his/her grievance.

File Description Documents

Paste link for additional
information htt ps://skwonenscol | ege. ac.in/ssr-report/

Link to Organogram of the

[ nstitution webpage https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded
information

6.2.3 - Implementation of e-governancein | E. None of the above
areas of operation Administration Finance
and Accounts Student Admission and
Support Examination

File Description Documents

ERP (Enterprise Resource No File Upl oaded
Planning) Document

Screen shots of user interfaces No Fil e Upl oaded
Any additional information No File Upl oaded
Details of implementation of e- No File Upl oaded

governance in areas of
operation, Administration etc
(Data Template)

6.3 - Faculty Empower ment Strategies

6.3.1 - Theinstitution has effective welfare measures for teaching and non- teaching staff
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The col | ege has various effective welfare nmeasure for teaching
and non-teaching staff:

*Enpl oyee Provident Fund: This schene is available to all staff
menbers whi ch includes gratuity and pension contribution.

*The Col | ege has Teachers’ Forum and Gievance Redressal
Cellfor general welfare and toresolve Gievances from enpl oyees
as fast as possible.

*The col | ege provides FDPs and Faculty Enrichnment Programres
for teaching and non-teaching staff fromtinme to tine.

*Nomi nation of staff for Teachers’ Training in and outside the
state on duty to explore their know edge.

* Infrastructure and other ICT facilities: Every departnment has
Wel | -furni shed and spaci ous seatings provided to each nenber of
the staff to work confortably. Laptops/Desktops are provided to
every departnent along with free internet access through
LANNWfi and ICT tools for effective classroomdelivery.

Li brary resources including vast e-resources are nade avail abl e
for teaching-learning and research purposes. Al teachers are
registered to INFLIBNET to access the e-resources avail able
under N-List of NWVEICT.

*Heal th and Fitness: The col | ege provi deswel | - equi pped
gymmasi unfacilities, free yoga cl asses, free nedical
canps/ check-up programres for the enpl oyees of the college.

* Advance Paynent: On occasion of festivals |ike Holi,
Chei raoba, N ngol Chakouba,the coll ege provi des advance sal ary
to the enpl oyees.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.3.2 - Number of teachers provided with financial support to attend conferences/
wor kshops and towar ds member ship fee of professional bodies during the year

6.3.2.1 - Number of teachers provided with financial support to attend
confer ences/wor kshops and towar ds member ship fee of professional bodies during the
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year

Reponse 0O

File Description Documents

Upload any additional No File Upl oaded
information

Details of teachers provided No File Upl oaded
with financial support to attend
conference, workshops etc
during the year (Data
Template)

6.3.3 - Number of professional development /administrative training programs or ganized
by theinstitution for teaching and non-teaching staff during the year

6.3.3.1 - Total number of professional development /administrative training Programmes
organized by theinstitution for teaching and non teaching staff during the year

0

File Description Documents

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centres).

Reports of Academic Staff No File Upl oaded
College or similar centers

Upload any additional No File Upl oaded
information

Details of professional No File Upl oaded
development / administrative
training Programmes
organized by the University for
teaching and non teaching staff
(Data Template)

6.3.4 - Number of teacher s under going online/face-to-face Faculty development
Programmes (FDP) during the year (Professional Development Programmes, Orientation
/ Induction Programmes, Refresher Course, Short Term Course etc.)

6.3.4.1 - Total number of teachers attending professional development Programmesviz.,
Orientation / Induction Programme, Refresher Course, Short Term Courseduring the
year

5
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File Description Documents

IQAC report summary View File

Reports of the Human No File Upl oaded
Resource Development
Centres (UGCASC or other
relevant centers)

Upload any additional No File Upl oaded
information

Details of teachers attending View File
professional development
programmes during the year
(Data Template)

6.3.5 - Institutions Performance Appraisal System for teaching and non- teaching staff

6. 3. 5Response:

The foll ow ng nmechanisns are in practice for the evaluation and
assessnment of the faculties of the coll ege.

1. Subm ssion of Self Appraisal Report periodically.

Students Eval uati on Reports of teachers.

3. Reports of | QAC (acknow edged by the Principal who is the
chairman of I QAC) for the performances of the teachers in
teachi ng, research, exam nation, extension and ot her
activities.

N

The eval uation reports undertaken under the above process are
anal yzed in the neeting of 1QAC and then in the Governi ng Body.
The Governi ng Body advises | ow perform ng teachers for

i nprovenent in the formof appeal and control.

The appraisal systemfor the mnisterial staff is based on
punctual ity, execution of duties, proactiveness and general
denmeanour. Besides taking routine reports from HODs regarding

t he non-teaching staffs assigned to the respective departnents,
the principal also regularly checks the neatness of the
departnents, classroons, |abs and other facilities avail able
and takes stringent action on the erring staff if facilities
are found in unsatisfactory state.
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File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No Fil e Upl oaded

information

6.4 - Financial M anagement and Resour ce M obilization

6.4.1 - Institution conducts internal and external financial audits regularly Enumerate the
various internal and external financial audits carried out during the year with the mechanism
for settling audit objections within a maximum of 200 words

Response:

The accounts of the college are audited regularly; internally
by auditors nom nated by the Governing Body and externally by
Chartered Accountants. The Bal ance Sheets and audited
Statenents of Accounts including audit reports are first placed
before the Governing Body for exami nation and then finally

pl aced before the General Body for further exam nation and
approval .

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.4.2 - Funds/ Grantsreceived from non-gover nment bodies, individuals, philanthropers
duringtheyear (not covered in Criterion 111)

6.4.2.1 - Total Grantsreceived from non-gover nment bodies, individuals, Philanthropers
during theyear (INR in Lakhs)

5431006
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File Description Documents

Annual statements of accounts View File
Any additional information No File Upl oaded
Details of Funds/ Grants View File

received from of the non-
government bodies,
individuals, Philanthropers
during the year (Data
Template)

6.4.3 - Institutional strategies for mobilization of funds and the optimal utilization of resources

Response:

As student enrolnent of the college is quite | ow, revenue
generated from students fees can hardly suffice the college’s
financi al needs. So, the college seeks grants and awards it
receives fromvarious Govt and Non-govt agencies. Funded
research projects: Institution is ained at pronoting a rigorous
research culture, supporting know edge creation and undert aki ng
soci ally-rel evant research projects for faculty nmenbers. The
research projects in these areas are sent to fundi ng agencies
i ke UGC, DBT, DST, |ICSSR, | GNOQU, DBT, MFPI, YAS, MACD etc for
solicitation of financial support. Donations: The college al so
gener at es anmount of funds through donations from stakehol ders,
for the devel opnent of the college. The college also has a
consul tancy cell through which the college realizes funds from
the private sector bodies, NG and ot her educationa
institutions by providing consultancy towards project
managenent. Using various centres to generate revenue: The
college attenpts to optimze the utilization of its resources
to generate incone by letting out the two attractive centres of
the college- the Fitness centre/Gym and the Swi mm ng Pool. The
Col |l ege also plans to utilize the Food Testing Laboratory and
outsource its services to the food industry in Mnipur and
beyond once the NABL Accreditation is obtained.

File Description Documents

Paste link for additional

information htt ps://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.5 - Internal Quality Assurance System
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6.5.1 - Internal Quality Assurance Cell (IQAC) has contributed significantly for
ingtitutionalizing the quality assurance strategies and processes

Response: The | QAC neetings are conducted once every quarter to
di scuss about inproving the academ c and adm nistrative
activities. Interdepartnental utilization of teachers and Ski l
Sharing: As the college offers a plethora of programes and
courses of diverse disciplines, the | QAC di scusses withthe
academ c body and departnental heads at the beginning of each
academ c session to coordinate work allotnments of teachers so
that teachers with specialized skills are utilized for duties

in other departnents as well, beyond their departnental
obligations, so as to benefit students of other departnents as
wel | . For exanple, teachers from departnents of Bi otechnol ogy,

Comput er Science, Statistics, Conmerce, Physics, Chem stry etc
have been also utilized to teach courses which are relevant to
their field of specialization in other departnents as well.
Departnents of Food Technol ogy, Bi otechnol ogy and Conputer

Sci ence conducts inhouse training programes and workshops to
benefit other teachers and students. The uni que | aboratory
facilities of these departnents can be accessed and benefitted
by other staff and students of the college. The | QAC nakes a
concerted effort to coordinate such activities for enhancing

t he teaching-1earning process and interdepartnental co-

oper ati on.

File Description Documents

Paste link for additional

information https://skwonenscol | ege. ac.in/ssr-report/
Upload any additional No File Upl oaded

information

6.5.2 - The institution reviews its teaching learning process, structures & methodologies of
operations and learning outcomes at periodic intervals through IQAC set up as per norms and
recorded the incremental improvement in various activities

Response:

i. Inplementation of Blended Learning (offline and online
| ear ni ng):

Formati on of Wat sapp groups. | nplenentation of online |earning
t hrough online platfornms |ike Google Meet, Zoom (though ZOOM

Cl asses were | ater avoided as per admnistrative order).
Assessnent through online tests and assignnents. ii.
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Sensitising and Training teachers innovative trends and

nmet hodol ogi es through Sem nars, FDPs and wor kshops; re-training
of faculties to enhance their know edge and participation in
Academ c, Research, Extension and Qutreach Progranmes.

t he academ ¢ body and departnental heads at the begi nning of
each academ c session to coordinate work all otnments of teachers
so that teachers with specialized skills are utilized for

duties in other departnents as well, beyond their departnental
obligations, so as to benefit students of other departnments as
wel | . For exanple, teachers from departnents of Bi otechnol ogy,

Conmput er Science, Statistics, Commerce, Physics, Chemi stry etc.
Food Technol ogy, Bi otechnol ogy and Conputer Science conducts

I nhouse training programres and workshops to benefit other
teachers and students. The unique | aboratory facilities of

t hese departnents can be accessed and benefitted by other staff
and students of the college. The | QAC nakes a concerted effort
to coordinate such activities for enhancing the teaching-

| earni ng process and interdepartnental co-operation.

File Description Documents

Paste link for additional

information htt ps: //skwonenscol | ege. ac.in/ssr-report/
Upload any additional No Fil e Upl oaded
information

6.5.3 - Quality assuranceinitiativesof the | B. Any 3 of the above
institution include: Regular meeting of
Internal Quality Assurance Cell (IQAC);
Feedback collected, analyzed and used for
improvements Collabor ative quality
initiativeswith other institution(s)
Participation in NIRF any other quality
audit recognized by state, national or
inter national agencies (1SO Certification,
NBA)
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File Description Documents

Paste web link of Annual

reports of Institution htt ps://ww. skwonenscol | ege. ac. i n/ annual -
reports/

Upload e-copies of the No File Upl oaded

accreditations and

certifications

Upload any additional No Fil e Upl oaded

information

Upload details of Quality View File

assurance initiatives of the

institution (Data Templ ate)

INSTITUTIONAL VALUESAND BEST PRACTICES

7.1 - Ingtitutional Values and Social Responsibilities

7.1.1 - Measures initiated by the Institution for the promotion of gender equity during the year

The college is established exclusively for girls and hence no
guestion of gender audit arises. The col |l ege has established a
Wnen’'s Studies Centre under the sponsorship of the UGC where a
Certificate Course on “Wnen's Studies” is introduced. The
Centre is undertakes Research Projects in the Wonen’s rel ated

i ssues and the outcone is published for dissemnation to the
public. Also, a Winen’s Gievance Redressal Cell opened under
the Wonen’s Studies Centre with the sole purpose to address
wonen’ s issues. Regul ar extension and outreach programmes are
conducted to spread awareness on gender issues. It is
noteworthy that out of full tinme teaching staff 62 (sixty-two)
are wonmen and 49 (forty-nine) are nen. So, in fact the
percentage femal e staff (55.85% exceeds that of the nmale staff
(44.15% .

a. Safety and security 24X7 security is provided for the
col |l ege canpus as well as the Whnen’s Hostel. Self Defence

Trai ni ng Programme was conducted for the students.

b. Counselling: The Wonen’s Studies Centre of the college al so
has a Wnen’s Gri evance cell to assist aggrieved wonen .

c. Common Roons: Separate Conmon Room for Wnen Staff.

d. Working Whnen’s Hostel & Day care center.
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e. Separate Wrking Wnen's Hostel and a Day care Centre.

File Description Documents

Annual gender sensitization
action plan Ni |

Specific facilities provided for
women intermsof: a. Safety |https://skwonenscol | ege. ac. i n/ wp- cont ent /
and security b. Counselingc. |upl oads/ 2021/ 09/ Wir ki ng- Wbnen- Host el - Day-
Common Rooms d. Day care Care-Centre.jpa

center for young children e.
Any other relevant information

7.1.2 - Thelnstitution hasfacilities for C. Any 2 of the above
alternate sour ces of energy and energy
conservation measures Solar

energy Biogas plant Wheelingto the
Grid Sensor-based energy conservation
Use of LED bulbs/ power efficient

equipment

File Description Documents

Geo tagged Photographs View File
Any other relevant information View File

7.1.3 - Describe the facilities in the Institution for the management of the following types of
degradable and non-degradabl e waste (within 200 words) Solid waste management Liquid
waste management Biomedical waste management E-waste management Waste recycling
system Hazardous chemicals and radioactive waste management

The college is registered with the Nanbol Muinicipal Council for
Solid waste Col l ection which regularly collects waste generated
by the college. The coll ege al so has one solid-waste conpost

pit for managi ng bi odegrable waste in a sustainable nmanner in

t he canpus area and another in the Hostel prem ses. The coll ege
nornmal | y does not generate hazardous waste. However, in the

Bi ot echnol ogy and Food technol ogy departnent | abs,
sterilization is perfornmed by autoclaving and then the
remai ni ng wastes are properly disposed of, in accordance with
standard waste di sposal norns.
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File Description Documents

Relevant documents like
agreements/MoUs with
Government and other
approved agencies

View File

Geo tagged photographs of the
facilities

Ni |

Any other relevant information

No File Upl oaded

7.1.4 - Water conservation facilities
availablein the Institution: Rain water
harvesting Bore well /Open well recharge
Construction of tanks and bunds Waste
water recycling Maintenance of water
bodies and distribution system in the
campus

C. Any 2 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Any other relevant information

No File Upl oaded

7.1.5 - Green campusinitiativesinclude

7.1.5.1 - Theinstitutional initiatives for
greening the campus are as follows:

1.Restricted entry of automobiles

2.Use of Bicycles/ Battery powered
vehicles

3.Pedestrian Friendly pathways

4.Ban on use of Plastic

5.landscaping with trees and plants

B. Any 3 of the above

File Description Documents

Geo tagged photos / videos of
the facilities

View File

Any other relevant documents

No File Upl oaded

7.1.6 - Quality audits on environment and energy areregularly undertaken by the

institution

7.1.6.1 - Theinstitutional environment and

D. Any 1 of the above
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energy initiatives are confirmed through
thefollowing 1.Green audit 2. Energy
audit 3.Environment audit 4.Clean and
green campus recognitions/awar ds 5.
Beyond the campus environmental
promotional activities

File Description Documents

Reports on environment and
energy audits submitted by the
auditing agency

No File Upl oaded

Certification by the auditing
agency

View File

Certificates of the awards
received

No File Upl oaded

Any other relevant information

No File Upl oaded

7.1.7 - TheInstitution has disabled-friendly,
barrier free environment Built
environment with rampg/liftsfor easy
access to classrooms. Disabled-friendly
washrooms Signage including tactile path,
lights, display boards and signposts
Assistive technology and facilities for

per sons with disabilities (Divyangjan)
accessible website, screen-reading software,
mechanized equipment 5. Provision for
enquiry and information : Human
assistance, reader, scribe, soft copies of
reading material, screen reading

C. Any 2 of the above

File Description Documents

Geo tagged photographs /
videos of the facilities

View File

Policy documents and
information brochures on the
support to be provided

No File Upl oaded

Details of the Software
procured for providing the
assistance

No File Upl oaded

Any other relevant information

No File Upl oaded
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7.1.8 - Describe the Institutional efforts/initiatives in providing an inclusive environment i.e.,
tolerance and harmony towards cultural, regional, linguistic, communal socioeconomic and
other diversities (within 200 words).

The college strictly follows the reservation norns of UGC for
t he di sadvantaged communities to the appoi ntnent of teaching
and non-teaching staff nenbers in the college. The coll ege
adopted the follow ng practices: -

i. The socially-backward students |ike ST/ SC/ OBC (non-creany
layer)/ M norities are offered special privilege for adm ssion
by relaxation of the entry marks, by offering different types
of incentives and schol arship opportunities fromthe coll ege
resources, State Governnent, UGC and Central Governnents.

ii. The students who are econom cally weak but deserving to
undergo to higher studies are given privilege for adm ssion by
offering them free education;

a) if they are neritorious, b) under earn and | earn schene.
There are no cut off marks for general courses but 5%
rel axation for Professional courses.

iii. The college has a provision for free education for
differently-abled students

1. O gani zing Conmmunity Services and participation of the staff
and students through NSS programmes, Eco Cl ub, Covid-19 Hel p
G oup, Say No to Drugs Club, Fitness Cub etc.

2. Organi zing Extension Activities/Qutreached Programes through
HRECentre and Whnen’s Studies Centre in the surrounding
comuni ties.

3. Organi zi ng Awareness Programe in the topics related to Human
Ri ghts, Wnen issues, Legal aids, Human Devel opnent etc.

4. Organi zing of extra co-curricular activities, cultural and
literary programres.
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File Description Documents

Supporting documents on the View File
information provided (as
reflected in the administrative
and academic activities of the
I nstitution)

Any other relevant information No File Upl oaded

7.1.9 - Sengitization of students and employees of the Institution to the constitutional
obligations: values, rights, duties and responsibilities of citizens

The coll ege has two units of NSS, two study centres-Wnen's
Studies Centre and Human Rights Studies Centre; and clubs such
as Say No to Drugs club, Fitness Cub, Eco Cub etc. The
col I ege conducted a nunber of Programmes through the above
functionaries about the Conmunity Service, National Integration
Canp, Extension Activities, Awareness Programmes, Qutreach
Programres whi ch pronotes environnment consci ousness, soci al
responsibilities, |leadership qualities and citizenship roles.
The Col | ege conducts several Governnent endorsed progranmres
like the Fit india canmpaign, Swachch Bharat Abhi yan canpai gn,

At ma- Ni r bhar Abhi yan, Azaadi 70 years cel ebration, Matri Bhasha
Di was cel ebration, Constitution Day, International Day of Yoga,
Worl d Environnent Day etc. Several outreach programmes about
awar eness on Human R ghts, Winen's Rights, Legal A ds, Gender
Equi ty, Wonen Enpowernent, HIV-AIDS, D sastrous Managenent etc.
are conducted. The coll ege al so conducts awareness cum trai ni ng
programre on Food Processing and Preservation, Applications of
Bi ot echnol ogy in Food, Environment, Agriculture, Biorenediation
of water which are the major needs of the communiti es.

File Description Documents

Details of activities that View File
incul cate values; necessary to
render studentsin to
responsible citizens

Any other relevant information No File Upl oaded

7.1.10 - The Institution has a prescribed D. Any 1 of the above
code of conduct for students, teachers,
administratorsand other staff and
conducts periodic programmesin this
regard. The Code of Conduct is displayed
on thewebsite Thereisa committeeto
monitor adherenceto the Code of Conduct
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I nstitution or ganizes professional ethics
programmes for students,

teachers, administratorsand other staff

4. Annual awar eness programmes on Code
of Conduct are organized

File Description Documents

Code of ethics policy View File
document

Details of the monitoring No File Upl oaded

committee composition and
minutes of the committee
meeting, number of
programmes organized, reports
on the various programs etc.,

in support of the claims

Any other relevant information No Fil e Upl oaded

7.1.11 - Ingtitution celebrates / organizes national and international commemorative days,
events and festivals

1. Vaccination-Mhastav -12th April 2021 2. Observation of the
Nati onal Science Day - 28th February 2021 3. Observance cum

Wor kshop on International Wonen’s Day on the thene “Wnen in
Leader shi p: Achieving on equal future in a COVID 19 Wrld” held
on the 8th March, 2021 Conference Hall, S. Kula Wnen's Col | ege
Nanbol , Mani pur 4. Constitution Day held on Nov-2020 5. Jan-
Andol an held on the 14th Cctober, 2020 6. 6th International Day
of Yoga held on the 18th June, 2020

File Description Documents

Annual report of the View File
celebrations and
commemorative events for the
last (During the year)

Geo tagged photographs of No File Upl oaded
some of the events

Any other relevant information No Fil e Upl oaded

7.2 - Best Practices

7.2.1 - Describe two best practices successfully implemented by the Institution as per NAAC
format provided in the Manual.

1. BEST PRACTI CE 1:
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Ofering Multiple Programmes of Study OBJECTI VE OF THE
PRACTICE: « To offer a wide range of diversified, flexible and
interdisciplinary courses which are relevant to the socio-
econom ¢ needs at the regional, national and gl obal standard -
To offer vertical access to higher education, enploynent,

pl acenent, etc. through quality, skilful and val ue based
education to all the sections of the Society.

2. BEST PRACTI CE- 2:

Use of ICT: Tools to enhance quality teaching and Learning
QIECTI VE OF THE PRACTICE: < To enhance the teaching-I|earning
experience with proper usage of ICT tools « To train teachers
on online teaching so that they are able to i nprovise and adapt
to the new normal of teaching-learning « To engage students
effectively using ICT tools in the classroons as well as in
virtual classroons Details of two best practices successfully

i npl emented by the Col | ege has been upl oaded on the coll ege
website https://ww. skwonenscol | ege. ac.in/institutional-best-
practice/ as per NAAC fornat.

File Description Documents

Best practicesin the View File
Institutional web site

Any other relevant information No File Upl oaded

7.3 - Institutional Distinctiveness

7.3.1 - Portray the performance of the Institution in one area distinctive to its priority and thrust
within 200 words

One distinctive character of the college is its continuous
efforts to provide Gender equity and Wnen enpower nent through
val ue based skill oriented education, research and training

t hrough i nnovation, diversity to enable to neet the
educational, national and gl obal needs which is in tandemwth
the Mssion and Vision statenents of the college. The
curricular aspects of the college has distinctive characters
offering a wide range of diversified, flexible and inter-

di sci plinary courses which are relevant to the soci oeconomc
needs at the regional, national and gl obal standard. As the
college is set in a rural part of the state, it provides a

uni que opportunity for wonen, especially fromthe rural area,
equal ly as their counterparts in other better devel oped parts
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of the state as well the country, to take up these courses

whi ch are nade avail able to them at reduced cost. The coll ege
has i ntroduced several Professional Courses in the energing
areas to be able to neet the challenges globally.In fact, S.
Kul a Wonen’ s Col | ege was the first and only college in Mani pur
to introduce B.Sc. Biotechnology, B.Sc. Food Processing
Technol ogy and Human Ri ghts Educati on as Foundati on,
Certificate and UG Course. The Col |l ege al so introduced 12
(twelve) Job Oriented Career Oiented Courses.

File Description Documents

Appropriate web in the View File
Institutional website

Any other relevant information No File Upl oaded

7.3.2 - Plan of action for the next academic year

Future Plan of Action:
1. Freeship for students for the academ c session 2020-21

The follow ng freeship provisions have been made for newy
enrol |l ed students for the current academ c session.

i. Freeship will be provided to the position holders upto 20
Positions at the Hi gher Secondary Exam nati ons.

ii. Free ship will be provided to the Sport Persons who bagged
1st to 3rd Positions or nedals at the National or |International
Level .

iii. Free ship will be provided to the di sabl ed persons who
have nore than 70 and above.

iv. Tuition Fee will be exenpted to the students who have
scored 80 and above.

v. Half Tuition Fee will be provided to the students who have
scored 70 and above but bel ow 80.

2. To conduct wor kshops/ Sem nars/ Trai ni ng Programres

3. To Conduct Faculty Devel opnent/Enrichment Programres for
teachers and training programmes for Support staff
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4. To pronpte and engage in research activities

5. To organi se environnment conscious activities, to engage in
activities that address gender issues

6. To organi se Student I|nduction Progranme
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